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Like InAuwrance Edition 


Which figure is the smaller? 
ANSWER BELOW. 


With insurance policies, too, 
there can be “optical illusions” 


ERHAPS a quick look had you convinced 

that the top figure is smaller than the other. 
Look again. The two are exactly the same 
size. 

Your prospects can sometimes make this 
same mistake when they’re considering insur- 
ance policies. For example, they may see a 
“special” label on a particular policy and 


assume that its cost is necessarily smaller. 


As with any optical illusion, of course, it’s all 


a matter of knowing how to look at it. 


That’s why it takes an experienced agent 
to spell out the overall benefits of a policy. 
A close look will show New England Life con- 
sistently competitive — on any basis you 
want to consider. And that includes cost, as 
well as the remarkably liberal provisions of 


our contract. 
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says Howard Kolb of Chicago, 
representing The Travelers since 1934. 





“A close personal friend of mine, an insurance packaging and programming. Here is where the 


broker, recently asked me the question, ‘Why are multiple-line agent holds the key to future success. 


Travelers representative?” That was an easy one, elers in all lines, I can wrap up all the insurance 


“My Travelers multiple-line franchise gives me 
the best opportunity of doing the kind of job for my 
customers that I want to do and that they want me 


needs of my clients and know that in every case 
they are getting the best protection available.” 
Thousands of Travelers multiple-line representa- 
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tives like Mr. Kolb hold this key to the future in 
their hands. Why not let it unlock success for 


to do—a thorough and complete one. Over twenty 
years experience has confirmed my original con- 
viction that the comprehensive services of The you? If you are interested in a multiple-line 
Travelers give me the best possible means of at- 
taining my objective. with your nearest Travelers branch office or general 


‘The new trends in insurance are towards agency or send the attached coupon to us. 


Mr. Mittarp T. Witson, Vice President 
The Travelers Insurance Companies 
Hartford, Conn. 
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American Motors 
Head to Address 
NALU Sept. 19 


George Romney Completes 
the Roster of Speakers 
for Detroit Convention 


WASHINGTON—G eorge Romney, 
president of American Motors Corp., 
will be a featured speaker at National 
Assn. of Life Underwriters’ annual 
convention in Detroit Sept. 15-20. He 
will be the final speaker at the Thurs- 
day morning general session, Sept. 19. 
NALU program planners say his talk 
is expected to offer both practical and 
imaginative advice to insurance men 
climbing the business ladder. 

Mr. Romney has had plenty of ex- 
perience at ladder-climbing. He has 
been at various times a Mormon mis- 
sionary, a door-to-door aluminum- 
ware salesman, secretary to the late 
Sen. Walsh of Massachusetts, legisla- 
tive representative for Aluminum 
Corp. of America during the anti-trust 
investigation of 1937, and managing di- 
rector of Automobile Manufacturers 
Assn. 

e e e 

Business Week magazine described 
Mr. Romney as a man who “doesn’t 
brush off easily... . he’s the picture 
of a young man who has schooled and 
trained himself to run a _ half-billion 
dollar business, and doesn’t intend to 
muff it.’ Mr. Romney completes the 
NALU roster of convention speakers. 

Just prior to his talk at the Million 
Dollar Round Table hour, MDRT chair- 
man Howard D. Goldman of Richmond, 
the Virginia general agent of North 
western Mutual, will introduce two 
star speakers who appeared on the re- 
cent MDRT program at White Sulphur 
Springs—Harry C. Copeland Jr., Mas- 
sachusetts Mutual’ Life, Syracuse, who 
will talk on deferred compensation 
plans, and Joe Thompson Jr., North- 
western Mutual, Nashville, who will 
discuss basic selling techniques. 

The women’s Quarter Million Dollar 
Round Table “Sellarama” Sunday will 
have as moderator Ruth H. Pilzer, New 
York Life, Columbus, O. Speakers will 
be Mrs. Anne H. Lyle, Southwestern 
Life, Dumas, Tex.; Mrs. Arleene Owen, 
American United Life, Kennet, Mo.; 
Mrs. Hazel B. Shafer, Equitable Socie- 
ty, Roanoke, Va.; Florence H. Axelson, 
State Mutual Life, Minneapolis, and 
Mrs. Mary E. L. Cassedy, New York 
Life, Kalispell, Mont. 


_ e e 
Speakers at the General Agents & 
Managers Conference management 


program will be Floyd A. Rosenfelt, 
general agent of Connecticut Mutual 
at Toledo, and Louis Pohl, manager for 
Life of Virginia at Pontiac, Mich. They 
will be followed by a panel of man- 
agers on “The Art of Communication,” 
moderated by C. Carney Smith, gener- 
al agent of Mutual Benefit Life at 
Washington. Panelists will be: Judd C. 
Benson, Union Central, Cincinnati; 
Gordon E. Crosby, New England Life. 
Seattle; C. G. Fraser, Aetna Life, Sag- 
(CONTINUED ON PAGE 23) 


No Cal. Tax on What 
Insurers’ Employes 


Pay Toward Pensions 


SACRAMENT O—California- 
Western States Life has won the final 
round in its suit contesting the state’s 
right to levy premium taxes against 
contributions made by company em- 
ployes to its retirement plan. 

The state contended that the plan 
had so many of the features of a group 
annuity program that it constituted an 
insurance contract and contributions 
should be taxed as premiums. 

The district court of appeal at Sac- 
ramento, however, in upholding the de- 
cision of the trial court in favor of the 
company, pointed out that “regardless 
of the noted similarities in so many of 
the provisions contained in the plan to 
those found in annuity policies regular- 
ly sold by insurers, the great dissimi- 
larity which inheres in the total ab- 
sence of profit motive—never ignored 
by successful insurers—compels a con- 
clusion that the establishment and 
maintenance of respondent’s employes’ 
retirement plan cannot be classified as 
insurance business done by it in this 
state ... Had the plan been estab- 
lished and maintained by an employer 
who was not an insurer, we think no 
one would contend that it was an in- 
surance contract or that its establish- 
ment and maintenance constituted the 
doing of insurance business.” 

After being turned down in its re- 
quest for a rehearing in the district 
court of appeal, the state petitioned 
the California supreme court for a 
hearing on the case. The supreme court 
denied the petition, ending the matter. 





American Council's N. Y. 
‘Information Luncheon’ 
Scheduled for Aug. 21 


NEW YORK—An “information 
luncheon” for those in the New York 
area interested in possibly joining the 
projected American Council of Life 
Underwriters will be held Aug. 21 at 
the Uptown Club, 60 East 42nd street, 
at 12:30. 

The temporary regional chairmen 
have written to those they thought 
would be interested but would welcome 
hearing from any others who would 
like to attend. They have emphasized 
that though this is an outgrowth of 
the fight to keep bank-loan plans free 
from restrictive legislation, the scope 
of the projected organization “goes far 
beyond this single controversial sub- 
ject—it is broad enough to cover any 
large producers or general agents who 
have sufficient foresight to understand 
the potential benefits to be derived 


NW Nat'l Appeals 
Order to Give Its 


Records to Nationwide 


ST. PAUL—Northwestern National 
Life this week appealed last week’s 
ruling of Ramsey county district court 
which ordered Northwestern to per- 
mit Nationwide Corp., Columbus, O., 
to inspect its records of stockholders 
and participating policyholders. The 
appeal goes to the Minnesota supreme 
court. 

This is the latest action in the fight 
for control of Northwestern National. 
It began at the annual meeting of 
company last January when Nation- 
wide, claiming to own a majority of 
220,000 shares of outstanding stock, 
sought to take over control. However, 
because Northwestern is both a stock 
and mutual company, the manage- 
ment claimed control through its sup- 
port of policyholders who are entitled 
to more than 500,000 votes. Nation- 
wide was not officially represented at 
the meeting and did not vote its stock. 
Thus, Nationwide claimed the meet- 
ing was held illegally since it con- 
trolled the majority of Northwestern 
stock. 

Last week’s ruling for Nationwide 
came after attorneys for Nationwide 
went into district court at St. Paul to 
ask a ruling granting it permission to 
inspect company records. It was 
granted by Judge Albin S. Pearson 
who gave Northwestern seven days to 
comply with the order or appeal it, 
the latter being done this week when 
Northwestern filed notice of appeal 
with the state supeme court. Legal 
briefs and other papers will be pre- 
sented later by Northwestern. 

It was reported that Nationwide 
seeks the complete list of Northwest- 
ern stockholders and policyholders for 
a proxy campaign. Northwestern, 
which has been soliciting proxies 
among its participating policyholders 
as it sends out premium notices, said 
it would discontinue this _ practice 
pending the outcome of its appeal to 
the state supreme court. 





from this type of organization. This 
association is not to be regarded as op- 
posed to NALU in any way.” 

Those wishing to attend the lunch- 
eon should call Merril P. Arden, Con- 
necticut Mutual Life, Murray Hill 7- 
5035. 





Connecticut General has moved its 
Akron office from First National tow- 
er to the first floor of the new Burk- 
hardt building at 80 West Bowery 
street. 








Late News Bulletins... 











Propose New Name for WQMDRT 


Among numerous revisions proposed for the constitution and bylaws of 
Women’s Quarter Million Dollar Round Table is one that would change its 
name to “Women Leaders’ Round Table of the National Assn. of Life Under- 
writers.” The controversial proposal will be put to a vote at WQMDRT’s annual 
meeting at 7:15 p.m. Monday, Sept. 16, in the English room of Statler hotel in 
Detroit. NALU will hold its annual convention Sept. 15-20 in Detroit. Purpose 
of the change is to shorten the length of the name and omit the reference to 
“Quarter Million.” Norma W. Bard, Phoenix Mutual, Los Angeles, is chair- 
man of the legislation committee, which prepared the amendments. 


NALU V-P Blasts 
Rep. Kean’s OASDI 
Amendment Ideas 


Albert Adams Statement 
Deplores Bowing to Views 
of ‘Less Able Men’ 


WASHINGTON—Social security 
amendments recently proposed by Rep. 
Kean of New Jer- 
sey “apparently 
have been ad- 
vanced with little 
or no regard for 
the soundness of 
the federal gov- 
ernment’s No. 1 
welfare program 
and, therefore, are 
not in the _ best 
publicinterest,” 
according to the 
social _ security 
spokesman of Na- 
tional Assn. of Life Underwriters. 

The statement criticizing a_ bill 
(H.R.8883) introduced by Rep. Kean 
July 24 was issued by Albert C. Adams 
of Philadelphia, vice-president of 
NALU and chairman of its social se- 
curity committee. Mr. Adams said: 

“Congressman Kean is reported to 
have said that his bill simply provides 
‘justifiable minimum revisions’ of the 
old-age, survivors and disability insur- 
ance program which will stand up 
against the anticipated election-year 
pressure for far-reaching amendments 
in 1958. 


Albert C. Adams 


“We cannot forget that Mr. Kean, 
who is generally regarded as one of the 
leading social security experts in Con- 
gress, was prominent among those who 
raised rather serious questions as to 
the economic wisdom of certain of the 
1956 social security amendments. We 
think it extremely regrettable that he 
apparently has now bowed to the phi- 
losophy of less able men who would 
sacrifice the soundness of the OASDI 
program to its vote-getting appeal. 

“In our opinion Mr. Kean would 
have best served the interests of the 
nation’s workers if, instead of propos- 
ing the series of patchwork amend- 
ments contained in his bill, he had 
called for an objective cost study of 
the OASDI program as it exists now. 
That such a study is badly needed and 
long-overdue has been evident for 
some time and was further borne out 
just recently by the Department of 
Health, Education & Welfare’s admis- 
sion that contrary to its previous pre- 
dictions, the program’s outgo this year 
will exceed its income from social se- 
curity taxes.” 

Summarizing the principal provi- 
sions of the Kean bill, Mr. Adams 
noted that it would: (1) Revise the 
social security wage base from $4,200 
a year to $4,800 for tax and benefit 
purposes, thus increasing the maxi- 
mum employer-employe tax by $27 
and the self-employed tax by $20.25; 

(2) increase maximum monthly bene- 
(CONTINUED ON PAGE 23) 
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Lutnicki Will Head 


Hancock Group Dept., 
Wyatt to New Post 


Vice-president Clarence W. Wyatt 
will relinquish his post as head of 





Cc. W. Wyatt V. A. Lutnicki 


John Hancock’s group department on 
Sept. 4 to devote his time to group 
policy matters as part of the company’s 
management : development program. 
Victor A. Lutnicki, vice-president and 
general solicitor since 1956, will suc- 
ceed him as executive officer in charge 


of the entire group operation and will 
become a member of the executive 
committee. 

Mr. Wyatt will be available to his 
successor in the group department and 
will maintain contact with a number 
of large national policyholders with 
whom he has worked personally for 
many years. 

Mr. Lutnicki will be assisted in the 
direction of the group department by 
Edward A. Green and Philip H. Peters, 
vice-presidents, and Ward L. Funk, 
Arthur C. Rogers and Arthur G. Weav- 
er, 2nd vice-presidents. Mr. Peters 
heads sales and service and Mr. Green 
is in charge of underwriting. 

Mr. Wyatt joined Hancock in 1921 
and served as general agent at Boston 
from 1938 until 1944 when he became 
vice-president in charge of the group 
department. Under his direction, group 
business in force has climbed from $1 
billion to $6 billion and the field sales 
force has grown from 49 persons to 126. 

Mr. Lutnicki, assistant counsel to 
American Life Convention from 1938 
to 1942, joined Hancock as associate 
counsel in 1946, shortly after his re- 
turn from naval aviation service. He 
has been on the group selection com- 
mittee since it was created and has 





SCORE 


with this important, low-cost 


SCHOOL CHILD 
ACCIDENT POLICY 


(issued through 


SCORE with service to your clients by mak- 
ing this protection available in your 


area... 


SCORE in earnings with 
able policy! 


PAYS BENEFITS OF UP TO 


$1,500 
FOR ACCIDENTAL 
DEATH 


$3,000 
FOR ALL MEDICAL 
EXPENSE (EVEN 
DENTAL TREAT- 
MENT*) FOR EACH 
ACCIDENT 


*dental expenses paid according to schedule of pay- 
ments outlined in policy, limited to injury of whale, 


sound and natural teeth. 


EXCEPTIONS: Warfare, bacterial infections, sickness, 
disease, cost of eye-glasses or prescriptions therefor, 
suicide, hernia and any loss covered by other in- 


surance. 


This is the famous AMERICAN PROGRESSIVE policy 
that covers student for WHOLE CALENDAR YEAR 
including summer session . . . on school premises 
and grounds on regular school days under school 
supervision ... on stipulated sch p 
ties .. . athletic contests or physical education except 
football (not interscholastic sports in New York). 


GENERAL AGENCIES AVAILABLE IN: 


Florida, Colorado, Kentucky, Maine, Delaware, Vermont, 


Alabama and Indiana. 


Write or cali for full details and literature 


AMERICAN PROGRESSIVE 


HEALTH 


20 East First Street, Mount Vernon, N. Y. 
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represented the group department on 
numerous industry committees. He is 
on an advisory group to a National 
Assn. of Insurance Commissioners 
committee drafting a code of ethical 
practices for handling union-manage- 
ment welfare and pension plans, and 
recently appeared before a Congres- 
sional committee studying this same 
area. 


Franklin to Pay 50% 
Stock Dividend Sept. 16 


Following approval and authority of 
the Illinois department, Franklin Life 
will declare a 50% stock dividend pay- 
able Sept. 16, to stockholders of record 
Aug. 30. 

The action was taken by the compa- 
ny’s board immediately following ap- 
proval of the expansion in Franklin’s 
capital structure by a special stock- 
holders meeting at the home office in 
Springfield, Ill., this week. Over 86% 
of the company’s capital shares were 
represented in person or by proxy. 

The forthcoming stock dividend will 
increase the outstanding capital stock 
from $10,406,250, consisting of 2,601,- 
562 % shares to a new total of $15,609,- 
375 consisting of 3,902,343 34 shares 
with a par value of $4 each. 

In notifying stockholders of his com- 
pany’s action, Charles E. Becker, presi- 
dent, in a special letter said, “It is 
extremely gratifying to report stock- 
holder approval of the expansion of 
Franklin’s capital structure. Our next 
important objective will be attained 
next year with the inauguration of an- 
nual stock dividends. I want again to 
emphasize that the annual stock dis- 
tribution will not affect our established 
practice of special stock dividends as 
warranted by Franklin growth and 
progress.” 

Franklin also reported that it will 
start writing the family plan in Sep- 
tember. Designed with certain ‘“fea- 
tures exclusive to Franklin,” the new 
contract, called Family Protector, will 
provide protection for the whole family 
in one contract. 





Lutheran Brotherhood 
Names Director, 3 GAs 


David R. Zetzman, Minneapolis, has 
been elected a director of Lutheran 
Brotherhood. He joined the home of- 
fice staff in 1935 and has been Twin 
City’s loan manager since 1956. In his 
new capacity he will serve as office 
manager of the investment depart- 
ment. 

Lutheran Brotherhood also has es- 
tablished three new general agencies, 
bringing the total to 65. Donald Long- 
naker, formerly of the Frank agency 
of Poland, O., has set up a new gen- 
eral agency at Columbus. Paul G. Ja- 
cobson of the Yakymi agency of St. 
Paul, is establishing a new agency in 
Philadelphia, and John Wettstein, for- 
merly of the Hoyme agency, remains 
in Regina, Saskatchewan, as the new 
general agent for the provinces of 
Saskatchewan and Mannitoba. 

In other changes, Paul Dyste, for- 
merly of the home office agency at 
Minneapolis, has been appointed field 
supervisor with headquarters at Al- 
bany, N. Y., where it is expected that 
another new agency will be estab- 
lished. In still another change, Ray- 
mond Bodin, agent at Omaha, has 
been named regional manager at Chi- 
cago and will supervise the agencies 
in Illinois, Michigan, Indiana, Ohio, 
and southern Wisconsin. 





Prudential has broken ground for a 
new district agency at Micheltorena 
and Chapala streets, Santa Barbara, 
Cal. The new office will have 2,900 
square feet of space and will be head- 
ed by District Manager Wil'iam J. 
Emmeluth. 


ProvidentL.&A.to 
Vote on 40% Stock 
Dividend, 10-1 Split 


Provident Life & Accident stock. 
holders will on Aug. 20 vote on q 
proposal to split the company’s stock 
10 for one, declare 40% stock divi. 
dend, and issue 20,000 additiong) 
shares for purchase by employes. 

Provident’s stock, selling around 
$1,150 before the announcement, rose 
to $1,200 bid. 

Par value would be reduced from 
the present $100 to $10 by the split 

By splitting the stock the company 
would encourage freer trading in its 
shares than is possible at the $1,200. 
per-share level. Provident paid $4 
share dividends in 1944, $5 in 1945-47, 
$7 in 1948-49, and $10 in 1950-56 
Organized in 1887, it was reincorpor. 
ated in 1910 with a capital of $150,000 
and a contributed surplus of $15,373, 
Transfers from _ surplus have ip. 
creased the capital, which now is $7 
million. Since organization the stock- 
holders have received total dividends 
of $10,452,246 in cash and $6.9 mil- 
lion in stock. 


Townsend Probers to 
Quiz Hospitals, Insurers 


In its first action meeting in India- 
napolis, the Townsend committee, ap- 
pointed by the last session of the In- 
diana general assembly to investigate 
the A&S business in the state, agreed 
upon several areas of immediate action. 

In rapid order, the committee voted 
to send questionnaires to all licensed 
hospitals in the state; to request all 
companies selling accident, sickness, 
and hospitalization insurance in the 
state to supply complete information 
on their activities, and to appoint an 
industry advisory committee. 

In addition, Sen. Townsend, chair- 
man, released a summary of major 
complaints from the public received 
by the committee, and Sen. Spurgeon 
raised the question of hospital discrim- 
ination against patients not subscribing 
to Blue Cross plans. As a result, the 
committee voted to include on the 
questionnaire to hospitals questions 
about alleged preferential treatment 
accorded Blue Cross patients. 

Other points to be covered by the 
hospital questionnaire, which will be 
prepared under the direction of Sen. 
Spurgeon, will be the percentage of 
hospital revenue derived from insur- 
ance, and admission practices in gen- 
eral. 

Companies operating in the state will 
be asked to submit to the committee, 
all policies and endorsements currently 
offered in the state, rate books, com- 
mission schedules for agents, figures on 
1956 losses paid and for which reserves 
have been set up, and examples of all 
advertising and sales literature being 
used. 





Two From Birmingham in Club 

The Birmingham, Ala., agency of 
General American Life recently dis- 
tinguished itself by being the only 
agency to produce two members of the 
company’s million dollar group club 
which was started early this year. 
General agent J. Orlando Ogle account- 
ed for $1,149,000 group sales for the 
year to become the second man in the 
agency to enter the million dollar group 
club. In April of this year, James L. 
Williams, district manager in the agen- 
cy, produced a total group life program 
of $1,223,500 to become the first man in 
the agency and the third man with 
—_— American to qualify for the 
club. 
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N. Y. Department Okays 
Rates of New Insurer 
of Pedigreed Pooches 


The New York department has ap- 
proved rates for term insurance of 
pedigreed dogs by Animal Ins. Co. of 
America. Milton M. Weiss, president 
of the new company, said it is the first 
devoted exclusively to animal insur- 
ance in this country. 

Mr. Weiss estimates that about 10 
million pedigreed canines in _ this 
country can be insured by his compa- 
ny. Top insurable limit for any one 
animal is $5,000 except by special 
agreement. Rates are $8 per $100 of 
value of each dog with a minimum 
premium of $10. The policy term is 12 
months and the age limits run from 
six months to nine years. However, 
animals seven years or over will not 
pe eligible except under renewal of an 
existing policy. 

e o e 

Under a deductible group plan, rates 
have been set for 10 or more dogs 
owned by an individual or members 
of an immediate family. These rates 
are $6 per each $100 of value with a 
minimum premium of $75 for the 
group. Under this plan, the top amount 
any one animal may be insured for is 
$2,000. Additional coverage over such 
amount is obtainable at the regular 
mortality rate of 8%. 

Extent of coverage on pedigreed dogs 
will be against loss by death from any 
cause, except poisoning, occurring 
within the policy’s terms and condi- 
tions. 





List Officers of New 
$6 Million Insurance 
Holding Company 


Victor Muscat, Greenwich, Conn., has 
been elected president of the Reinsur- 
ance Investment Corp., a holding com- 
pany at Birmingham, Ala. Reinsurance 
Investment Corp., with an authorized 
capitalization of $6 million, was re- 
cently organized to engage in the bus- 
iness of holding, seeking and acquiring 
a controlling, substantial or entire in- 
terest in other companies in the life 
and A&S field. The initial stock issue 
of R.I.C. has been fully subscribed. 

Mr. Muscat is president of Victor 
Metal Products Corp. and board chair- 
man of Aluminum & Chemicals Corp., 
both of which have their major facil- 
ities in Arkansas. Robert L. Huffines, 
chairman of the board of Frank G. 
Binswanger, Inc., of Philadelphia, was 
named chairman of R.I.C., and Maj. 
Gen. Walter J. Hana, chairman and 
president of the Hanna Steel Corp., 
Birmingham, was appointed chairman 
of the executive committee.’ © sate 


Ask Ia. Court to Decide 
If Policy Benefits Can 


Be Taken to Pay Tax 


CEDAR RAPIDS, IA—A suit has 

been transfered to federal district 
court involving the question whether 
two insurance companies must pay 
death benefits to the government be- 
cause of tax liens filed against the 
estate. 
_Northwestern Mutual Life and Na- 
tional Life of Vermont have policies on 
the late Devere N. Smith of Cedar 
Rapids. 

Both companies contend that policies 
were in force when Smith died in 1954 
and they started making monthly pay- 
Ments under the provisions of the 
policies. However, the government filed 
tax liens against the policies for pay- 
ment of more than $46,000 in income 
tax allegedly due for the years 1951 
through 1954. 

Mrs. Smith the widow, filed the 





‘original suit in Linn county district 


court, asking the court to direct the 
insurance companies to pay the month- 
ly payments to her. The insurance 
companies filed a cross-petition nam- 
ing the federal government and in 
turn the government was sucessful in 
having the suit transferred to the fed- 
eral court. 

The insurance companies contend 
they are disinterested parties and are 
simply asking the court to determine 
who should get the payments. 


Harrison Reappointed 


as Texas Commissioner 


AUSTIN, TEX.—As expected, the 
Texas insurance board unanimously 
reappointed Commissioner Harrison for 
a two-year term beginning Sept. 1. Mr. 
Harrison, 47, was named to the post in 
June to serve until Sept. 1, or when- 
ever his successor was named. A career 
state employe, Mr. Harrison first start- 


ed to work for the government in 1930. 
For the last 10 years he has been first 
assistant state auditor and was prom- 
inent in the investigations of the col- 
lapse of ICT Ins. Co. and U. S. Trust & 
Guaranty Co. 





Manhattan Life has been licensed 


in Kentucky and New Mexico, bring- — 


ing its area to 30 states, plus District 
of Columbia and Alaska. 
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ATIONWIDE 


when your 


Because Nationwide Group Plans are flexible, more and 
more group writers rely on them—for a “fresh” approach 
to the difficult or unusual case...and as an effective 
means of closing more group sales! Nationwide offers: 


LOCAL SERVICE-—with group experts strategically 
located throughout eastern America to provide on-the- 
spot quotations for standard coverages...skilled advice 
... real sales help in presenting a “custom-made” group 


BROAD COVERAGE — ranging from all the standard 
group coverages to Major Medical and Super-Imposed 


Why don’t you find out more about 
Nationwide’s flexible group plans? 

Whether it’s a routine group case — l 
or one that needs special handling — 
you'll find Nationwide can show you | ADDRESS 
the way to increased production and 
greater profits. For all the facts... 
just fill out the coupon on this page. 









Group Life (extra protection when present group limits 
are inadequate). . 


PROMPT CLAIM SETTLEMENTS -— no prolonged nego- 
tiations. And Nationwide gives you several methods of 
claim settlements to choose from (including the popular 
new “draft” system. See your Nationwide group repre- 
sentative for full details). 


LIBERAL COMMISSIONS — payable on regular renewals 


for 10 years plus service renewals...and a choice of 


graded or level commissions available to brokers. 


ee ee See eee ea ee ee ee an ee aes eR 


| NATIONWIDE Group Department, 246 NO. HIGH ST., COLUMBUS 16, OHIO 
I’d like more information on your flexible group plans. 





[ NAME 





] CITY. 


STATE. 





| I’m most interested in [] Super-Imposed Group Life [] Major Medical | 


Cilicdiseniiiieeve clibiiedicithintnsils dit nditsieecrnpsituil citi ci albeit ileal atiitteniameall 


ATIONWIDE 


MUTUAL INSURANCE COMPANY 


LIFE INSURANCE COMPANY 


home office: Columbus, Ohio 
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Girder-Climbing Agent Makes His Sale Continental Insurance Fy Soo. not include the security ven 

— <<" | So In Force Is $4.5 Billion uation reserves of $9,776,402 which, 

= Continental Assurance had life in- While a mandatory reserve and show, 





R. Neal Sinclair, surance in force of $4.5 billion as of aS a liability, is in effect additiona 
center, a perennial June 30, an increase of $230,357,545 surplus for the benefit of policyholders 
million-dollar pro- since the end of 1956. Admitted assets on June 30 were $488,. 
ducer and one of For the first half of 1957 the net 948,252, an increase of $32,322,317 since 
American United gain from insurance operations was last Dec. 31. 

Life’s top agents, $2,114,227 as compared with $3,490,282 Continental has declared a regular 
permits no obsta- for the same period in 1956. Claims quarterly dividend of 25 cents per 
cle to stand in the Were somewhat higher than last year. Share payable Sept. 30 to shareholders 
way of an applica- Roy Tuchbreiter, chairman, pointed Of record Sept. 16. 

tion. Recently he Out, however, that the greater part of > 

climbed to a pre- the decline, $975,000, was due to the Expect Record Canadian Group 
carious perch high legal requirement for setting up ad- to Attend NALU Meeting in Detroj 
in the steel struc- ‘itional policyholders’ reserves based A record contingent from Canada js 
ture of American © existing state laws which do not expected to attend the annual con. 
United’s new addi- Yet reflect the substantially improved vention of National Assn. of Life Un. 
tion under con- Mortality on which the company’s new derwriters in Detroit, Sept. 15-20. 


: e low emiu ates are b .N di- S. M. Scott and Leslie W. Dunsta 
struction at Indi- ee ee ee president and executive vice-peull 


anapolis to make tional reserves were necessary in the dent of Canada Assn. of Life Under. 
his presentation to first half of 1956 because the new pre- \riters respectively, will head the 
two construction ™ium rates were not effective until delegation. Canadian speaker will 
workers. His uni- Oct. 1. The creation of these additional include Alistair M. Campbell, execv- 
que approach paid TeS¢rves will be required until state tive vice-president of Sun Life of 
off—he made a /aws are modernized, according to Mr. Canada, who will address the Tues. 
ante Tuchbreiter, who stated that they are day luncheon of General Agents & 
. not essential to the sound operations Managers Conference, and _ Valerie 
of the business and that they will be reggae . ye psec 
restored gradually to surplus. In the dinner meeting of Women’s Quarie 
meantime operating earnings will be willion Dollar Round Table. 

affected temporarily, he said. 

As of June 30, the company’s capital Equitable Slates 4 Group Clinics 

funds amounted to $50,396,774, an in- Equitable Society has held two re- 
gional group millionaires sales clinics 


. Aug. 1-3 and Aug. 11-13 at White Sul- 
General Agents of Pilot to Meet chur Secines, W. Ve., ousk-kee see 


Pilot Life will hold regional general : 
agents’ meetings during the week of Ce a — ag og or 
Aug. 19 in Jacksonville, Greensboro, 1% ‘- *+» 42n@ sept. to-i/ at Ojai, Cal. 
Memphis and Roanoke. 

A new financing plan for new agents The Lafayette, (Ind.) district of- 
will be discussed and new policies and fice of Prudential has moved from 301 
sales techniques will be introduced. Columbia street to its own new build- 
R. W. Donaldson, vice-president and ing at 3100 Ferry street. The new 
manager of agencies, will conduct the structure is a 60 x 40 foot concrete 
meetings, with assistance from other block building with brick veneer. Al- 
agency Officials. fred J. Kaser is manager. 

















FOR A BRIGHTER TOMORROW... 





what's morale, daddy? yw with 
SHENANDOAH 





It is not easy to describe morale, because it is an intangi- 
ble something. Morale is the thing that makes a team 
come back on the field at half-time and win a game. Morale 
is the winning habit, a feeling of success, a surge of ex- 
citement, the power to do a job well. 


















. . - - For the well qualified unde 
American United men have that tingle of excitement in op ity is REAL in our 


a large measure. They have the merchandise: full income rapidly expanding Agency operation, 
protection on every front down to non-can income disa- We offer a definite plan for 
bility, guaranteed renewable accident, sickness and major advancement in a fast growing, 

‘ . 7 progressive company, plus . . . 
medical. They have the backing of a sales-minded, com- 





A new and modern contract; 


petitive home office staff. They have open channels of a liberal financing plan; a 

: : H . bonus on paid business for 
communications where ideas flow freely on a two-way NEU wteninen dik te thane 
street. They have what it takes to be successful. receiving CLU designations. 


For details, 


Write G. Frank Clement, Vice Président 
in Charge of Agencies 







‘ FLEXIBLE OPTIONS ¢ LOW NET COST SPECIALS 
UNIQUE JUV MIL. NSURANCE ¢ GROUP RETIREMENT ¢ PENSION TRUSTS 
; BLE MAJOR MEDICAL ¢ NON-CANCELABLE DISABILITY 


EED RENEWABLE HOSPITAL AND SURGICAL 


c 
VIN SUBSTANDARD UNDERWRITING AND REINSURANCE Qsuramce Company 


Home Office » Roanoke, Virginia 
A MUTUAL LIFE INSURANCE COMPANY OWNED BY AND OPERATED FOR ITS POLICYHOLDERS 
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Wi.uiaM E. HarRLow 


With no previous life 
insurance experience at all, 
and starting at age 38, here 
is a record of Bill Harlow’s 
cash earnings with 
Franklin, as reported to 
the Director of Internal 
Revenue. 


1953 (10 mos.) . $ 5,254.86 


pL eric ecie 10,359.49 
1955 ....... 10,196.42 
1956) 25 ae 16,507.09 


1957 (thru April) 9,102.16 





") knew nothing about 


like inowrance...” 


Lakewood, California 
June 18, 1957 


Mr. John R. Hills, General Agent 
Long Beach, California 


Dear John: 

As you know all too well, I tried about everything 
before coming to life insurance and Franklin... 
service station owner, bowling alley manager, shoe 
salesman. I was afraid of life insurance .. . it seemed 
like drudgery. 

Then I met you, John. It took you several years to 
persuade me to give life insurance a try, and you 
convinced me that Franklin really had something 
extra special to offer. 

Last February under your guidance I completed 
four years with the friendly Franklin. (Believe me, 
the name fits.) I accepted President Becker’s conten- 
tion that “Specialization Spells Success.” I learned the 
President’s Plan presentation verbatim as you ad- 
vised me to do. Seldom do I sell anything else, except 
an occasional Home Protector—another Franklin 
Special. 

Where else can a man with no experience attain 
earnings such as I have? Without Franklin Specials 
I know I could not have done it. I know I am lucky 
—and the harder I work, the luckier I get. 

Thanks again to Franklin—and John Hills. 


Cordially, 
William E. Harlow 











The Friendly 
IFIRANIKILIEN ILITFIE company” 


CHAS. E. BECKER, PRESIDENT 


SPRINGFIELD, ILLINOIS 
DISTINGUISHED SERVICE SINCE 1884 


The largest legal reserve stock life insurance company in the U.S. devoted 
exclusively to the underwriting of Ordinary and Annuity plans 
Over Two Billion Five Hundred Million Dollars of Insurance in Force 
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To Propose Walker trom 
Floor tor NALU Trustee 


R. B. Walker, New York Life, Holly- 
wood, Fla., will be nominated from the 
floor for election as a trustee of Na- 
tional Assn. of Life Underwriters at the 
annual convention Sept. 15-20 in De- 
troit. 

This was made known by the chair- 
man of Mr. Walker’s campaign com- 
mittee, Robert L. Walker, Peninsular 
Life, Orlando, Fla., past president of 
NALU. 

Mr. Walker was among 23 persons 
proposed for trustee but was not in- 
cluded in the nine selected by the 
nominating committee. R. Edwin Wood, 
Phoenix Mutual, San Francisco, the 
committee chairman, said when the 
nominees were announced that some 
excellent candidates had to be omitted 
because the bylaws limit the number 
to nine. The committee suggested that 
nominations be made from the floor to 
give the national council a wider selec- 
tion in filling the board positions. 

Mr. Walker, in the business 30 years, 
is chairman of NALU’s relations with 
accountants and estate planning com- 
mittees. He is past president of Florida 
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and Miami Assns. of Life Underwriters 
and Miami Estate Planning Council. 
He is a life and qualifying member of 
Million Dollar Round Table. 





Employers’ Group May 
Organize Life Insurer 


Employers’ Group Associates, a Bos- 
ton holding company, has filed a state- 
ment with Securities & Exchange Com- 
mission seeking registration of 88,761 
shares of common stock (no par). 

The shares would be offered for sub- 
scription by holders of outstanding 
common stock at the rate of one share 
for each four held. Morgan, Stanley & 
Co. is principal underwriter. It is ex- 
pected that the holding company would 
use part of the proceeds of the sale to 
organize a life company. 

The holding company has_ two 
wholly-owned subsidiaries, American 
Employers’ and Employers’ Fire of Em- 
ployers’ Liability Group. 





United American Life has appointed 
Melvin A. Engeman as assistant actu- 
ary, Darrel G. Hinkle as superinten- 
dent of agents and Jess J. Noble as 
assistant secretary. 


OUR ELECTRONIC 
BRAIN IS HERE 


Our IBM Type 705 Electronic Data Processing Machine has 
arrived,—all 60 tons of it,—and has been installed. 

Soon it will be in full operation, doing vast volumes of routine 
tasks at fantastic speeds and stepping up our service both to our 
Field force and our policyholders. 

And it’s a good thing, too . . . because we are well on the way 
to Five Billion Dollars of Life Insurance in Force, and the machine 


would have to be fast to keep up. 


THE 


NATIONAL ILI 
AND ACCIDENT 


INSURANCE COMPANY 


HOME OFFICE _NASHVILLE, TENNESSEE 





Fuller Retires as Agency 
V-P of Equitable of lowa 


Ray E. Fuller, agency vice-president 
of Equitable Life of Iowa, has retired. 
Mr. Fuller’s health 
has been such in 
recent months as 
to prompt his med- 
ical advisors. to 
suggest his early 
retirement, and 
the company has 
granted his request 
to retire from ac- 
tive service a few 
years prior to the 
normal retirement 


graduation from the State University 
of Iowa where he earned his way as a 
campus salesman of life insurance. He 
served briefly as agency supervisor in 
the Detroit agency before returning to 
the home office in 1925 as field super- 
visor. In 1932 he was elected assistant 
superintendent of agencies, and in 1938 


was named superintendent of agencies, 
In 1943 he was elected agency vice- 
president. 

Long active nationally in life insur- 
ance circles, Mr. Fuller was chairman 
of the agency section of American Life 
Convention from 1944 to 1946. He was 
a member of the research advisory 
ccmmittee of LIAMA in 1947, chairman 
of that group’s committee on education 
and training from 1948 to 1950, and in 
1950 was elected a director of LIAMA. 





New Jefferson Standard 
Secretary Has Been 
With Company 19 Years 


Guy B. Phillips Jr., whose election as 
secretary of Jefferson Standard 
Life was reported 
in the THE NaTron- 
AL UNDERWRITER 
last week, has been 
with the company 
since 1938 and has 
served as assistant 
secretary and 
manager of per- 
sonnel. Mr. Phil- 
lips succeeds M. A, 
White, who retir- 
ed last June, and 
he will continue in 
charge of the 
home office per- 
sonnel division. 





Guy B. Phillips Jr. 





Austin Managers Discuss 


Recruiting, Financing 


Recruiting and financing were dis- 
cussed by a panel at a meeting of 
Austin (Tex.) Life Managers Club, 
Among the problems dealt with were: 
How many men an agency should have 
based on the population of the city, 
which occupational groups an agent 
should be drawn from, the rate new 
agents should be recruited and how 
much financing an agent should have. 
Panelists were: Rex McCurdy, Metro- 
politan Life; Walter Emmert Jr., Pru- 
dential; Harry Griffiths, American Na- 
tional, and L. Van Perkins, Fidelity 
Union Life. 


Mass. Mutual Publishes New 
Sales Promotion Bulletin for GAs 

G. A. Bulletin, semi-official _li- 
aison vehicle between Vice-president 
Charles H. Schaaff and Massachu- 
setts Mutual’s general agents, now is 
being supplemented by another news- 
letter, S. P. Bulletin. 

The general agents’ bulletin will 
continue to contain news items, agen- 
cy department announcements, re- 
ports, information on merchandising 
methods, sales and training ideas. 
However, the sales promotion bulletin 
will take over the job of providing de- 
tailed descriptions of training mater- 
ials, direct mail and sales aids along 
with samples and enclosures and de- 
tachable forms on which to send pur- 
chase orders and subscriptions. 








Wisconsin Governor Signs Group 
Life Bill for State Employes 

Gov. Thomson. of Wisconsin has 
signed a bill providing optional group 
life insurance for state employes, of- 
ficers and legislators. The plan pro- 
vides $1,000 of insurance for each 
$1,000 salary, or part thereof. The in- 
dividual’s cost is expected to be about 
60 cents a month per $1,000, with the 
state paying the balance of the pre- 
mium. No contract has been signed, 
but legislature’s joint finance com- 
mittee estimated that the state’s share 
of the premium would be about $400,- 
000 for the current biennium. 





Donald H. Lescohier has become 
manager of the group pension depart- 
ment of Byrnes-McCaffrey, Inc., gen- 
eral insurance agency at Detroit. Mr. 
Lescohier entered the life business 
with Equitable Society in 1940 and for 
many years has served as a group In- 
surance and pension consultant. 
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getting news about that organization one has a legitimate news story, the 
Booklet Tells How in the newspapers. It deals with such editor appreciates it. It is important LIAMA Names Carrol 
Publicity Chairmen topics as what is a newspaper, is the to remember the time element, to be Editor of Magazines 
editor a man or beast, why a story as accurate and impartial as possible, : Oh 
Can Get News Used may not be used, how to improve copy, and avoid hitting the editor over the LIAMA has appointed James A ( 


Occidental Life of California not long 
ago published a pamphlet on how to 
get news into newspapers entitled “So, 
You’ve Been Elected Publicity Chair- 
man.” The subtitle is “How To Make 
Friends with the Editor.” 

The booklet is illustrated, and gives 
in succinct style how the representa- 
tive of an organization should go about 


getting news in while it is still news, 
the necessity of typing stories double 
space with good margins, how to de- 
termine whether material is news or 
advertising, the importance of names 
and their correct presentation, etc. 
There is even a section about pictures 
and a summary of dont’s. 

The booklet points out that if some- 


head with the threat of advertising. 
The booklet also advises its readers 
not to overlook the hundreds of small 
daily and weekly newspapers. 

Copies of the book may be secured 
without charge by writing the public 
relations and advertising department 
of Occidental Life, 1151 South Broad- 
way, Los Angeles 15. 








Selling is Problem Solving 


The best-paid salesmen in business and in- 
dustry today know their product well—many 
of them have engineering degrees. True, to be 
successful they must like people and understand 
what moves them to action. The men with the 
knowledge to help their customers and clients 
to solve their problems in their terms are the 
ones who go furthest income-wise. 

That’s why every life underwriter who hopes 
to make larger-than-average income will do 
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The Connecticut Niutnal 


LIFE INSURANCE COMPANY : HARTFORD 


well to seriously consider the studies leading to 
the designation of Chartered Life Underwriter. 
You can be successful without a C.L.U. desig- 
nation, but the odds are that you’ll be more 
successful with it because you’ll have knowledge 
which can help you do a better job for your 
clients. For information about the C.L.U. pro- 
gram, talk with your general agent or manager, 
or write to the American College of Life Under- 
writers, 3924 Walnut Street, Philadelphia 4, Pa. 


















Carroll editor of Manager’s Mag 


and District Management to succes 


James A. Ballew, who has taken 
editorial post with Aetna Life. 

Mr. Carroll, who will work clo 
with John L. Lobingier Jr., director, 
public relations, has been in the 
vertising and public relations depay 
ment of Connecticut General for 
years. He previously was with a Ne 
York City advertising agency. 


Ribicoff and Hauge to 
Speak at Conn. General 


Home Office Dedication 


Gov. Ribicoff of Connecticut 
Gabriel Hauge, special assistant 
President Eisenhower, will speak ; 
the dedication of Connecticut Ge, 
eral’s new home office at Bloomfie| 
Conn., on Sept. 11. 

The dedication will take place ; 
3 p.m., following luncheon from 





Bloomfield is on the outskirts of Har 
ford, where the old home office is 
cated. 





Name Larson to Neb. U. 


Actuarial Science Chair 


University of Nebraska has appoint. 
ed Dr. Robert E. Larson of Chicag 





associate actuary of Benefit Assn. oj 
Railway Employees, to the chair of ac. 
tuarial science at the university. 

The chair has been endowed by }} 
Nebraska life and A&S companies ani 
will be established this fall at the wi- 
versity under the sponsorship of Ne 
braska Actuaries Club. Dr. Larson will 
also act as consultant to the Nebras. 
ka department and the Nebraska leg. 
islative counsel’s committee on re 
tirement plans. 


Okla. Chief Examiner King 


to Open Accounting Office 


S. Barry King, who has been chief 
examiner for the Oklahoma depart- 
ment since 1951, is leaving that posi- 
tion to open his own insurance at- 
counting service in Oklahoma City. 





Met Study Assesses Changes of 
Death as Fathers Grow Older 

A Metropolitan Life study of th 
chances of family disruption by death 
reveals that, for a husband age 3%, 
the chances are 50 in 1,000 that he 
will die within 20 years. 








These chances rise rapidly with ai- 
vance in age, becoming 120 in 1,000 
if he is 35 years old, and 272 in 1,00) 
if he is 45. In young families where 
the husband is 20, the wife 19 and th 
child an infant, the chances are 17 pet 
1,000 that one or more members Wil 
die within five years. 

The probability of death is greater 
for larger families and also where th 
parents are older. Thus, the chants 
of at least one death within five yeals 
in a family which consists of 
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members are 26 per 1,000 if the fathe 
is 35 years of age, and increase to 
per 1,000 if he is 45. u 

In families where the father is ré 
atively young, the chances are that he 
will not be the first to die. On the of 
er hand, in a 5-member family whé 
the husband is 35, the chances @ 
death within 10 years are greater @ 
him than for the remainder of & 
family. Where the father has passé 
his 40th birthday, he is likely to ® 
the first to die even within a 1- 


period. a 
In 1955, about 82,000 Ameri¢ 
husbands and wives died bef@ 


reaching their 45th birthday. 





United Home Life has been cent 
to transact life and disability in 
fornia. 
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Tlic National Life. 


New York Life 

Edwin P. Brooks and Joseph W. 
Moran have been promoted to assist- 
ant vice-presidents in the group de- 
partment. Fred H. Holsten has been 
advanced to group actuary of New 
York Life. 


Republic National Life 


Edward J. O’Boyle has been appoint- 
ed assistant vice-president and act- 
uary of the group 
division of Repub- 
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He has been in 
life insurance for 
more than seven 
years, working in 
the actuarial divi- 
sion of Liberty 
Life and the group 
division of Secur- 
ity Life & Acci- 
dent. He is a mem- 
perof Denver 
Actuarial Club. 





Edward J. O’Boyle 


Massachusetts Mutual 


Robert K. Berry has been named 
associate counsel in the law depart- 
ment. He joined Massachusetts Mu- 





1 Of Chicago 
efit Assn. of 
e chair of ac. 
ersity. 

dowed by 1f 
ympanies ani 
ll at the wi- 
rship of Ne- 
*. Larson wil] 
the Nebras- 
lebraska leg. 
ttee on re- 


er King 
3 Office 


s been chief 
oma depart- 
ig that posi- 
‘surance at: 
ma City. 


anges of 
r Older 
tudy of 
ion by death 
and age 3, 
000 that he 





dly with ad- 
120 in 1,00 
272 in 1,000 
nilies where 
e 19 and the 
5 are 17 pet 
embers wil 














h is greater 
o where the 
the chances 
in five yeas 
ists of 
if the father 
crease to 


ather is 
- are that he 
On the otf 
amily where 
chances @ 
greater Mm 
nder of fi 
has passé 
likely to ® 
in a l-y 













} America 
lied 
ry. 


een cent 
lity in 


Dei 





tual’s law department as an attorney 
in 19834 and was appointed assistant 
counsel in 1952. 


John Hancock 


Erskine N. White, president of New 

England Telephone & Telegraph Co. 
since 1956, has been elected to the 
board of John Hancock. . 


Prudential 


Walter F. Reinhardt has been pro- 
moted to general manager in the home 
office buildings and plant department; 

W. Eidschun to director of the 
field office planning division, and 
I, Roscoe Hazard to director, farm 
loans. Mr. Reinhardt joined Prudential 
in 1926 and has been an associate 
general manager since 1955. Mr. Eid- 
schun joined the company in 1937 and 
has been an associate general manager 
in the home office buildings and plant 
department since 1956. Mr. Hazard, 
with the company 23 years, has been 
an associate directer in the mortgage 
loan and real estate investment de- 
partment since 1954. 


Union Central Life 


Gene Williamson has joined the 
home office sales promotion staff of 
Union Central Life as a copywriter. 
One of the well known advertising 
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Purchase, Re-Insurance 
and/or Merger of Life, Fire and 
Casualty Insurance Company’s 
negotiated in confidence through 
the facilities of this 30 year 

old organization. 
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PAUL TEMPLE AND ASSOCIATES 
6355 NORTH CLARK STREET 
CHICAGO 26, ILL. 


three years. 

Thomas J. Hummel has been pro- 
moted to assistant actuary for Union 
Central. For the past two years he has 
been assistant mathematician with 
the company. He joined Union Cen- 
tral in 1951 as a trainee in the actu- 
arial student program. He recently 


Mutual of New York 


Thomas J. Sharp has joined the 
sales department staff at the home 
office for special managerial training. 
Before joining Mutual, he was at the 
home office of Home. 


Colonial Life 


Dr. George A. Simpson has been 
elected medical director of Colonial 
Life. He has been assistant medical 
director of Equitable Society and pre- 
viously was engaged in general prac- 
tice. 

(CONTINUED ON PAGE 32) 





Your business 


is to help people chart their 


family’s future success. But while you’re 


doing that, don’t overlook doing a better job 


of charting your own future success. One 


way to create bigger career opportunities 


for yourself is to broaden your professional 


knowledge through study leading to the 


degree of Chartered Life Underwriter. CLU 


enrollment opens soon. It deserves your 


thoughtful consideration now. 
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OF MINNEAPOLIS 
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Claim Assn. Completes 


List of Speakers for 


Sept. 9-11 Annual Meet 


International Claim Assn. has com- 
pleted the list of speakers for its an- 


O. Menge of Lincoln National will dis- 
cuss “This Business of Ours” and 
James B. Donovan, New York City 
attorney, will talk on “The Hazards 
upon Life and A&S Claims.” 

After the general meeting on Sept. 
10, Louis A. Orsini, vice-chairman of 


nual meeting Sept. 9-11 at Chalfonte- Health Insurance Council, will speak 


Haddon Hall in Atlantic City. 


on “Your Health Insurance Council.” 


Commissioner Howell of New Jersey Elmer J. Rasmussen of Continental 


will extend the welcome on Sept. 


9. Casualty, Edmund W. Sours of Aetna 


and Lee Wilks, 2nd vice-president for Life, and Carl V. Lindstrom of John 
claims of Lincoln National Life, will Hancock, will conduct seminars on per- 


give the presidential address. 


sonal A&S, group and life, respeciive- 


Also on Sept. 9, President Walter ly, The seminars will run consecutively. 


Speakers on Sept. 11 will be Presi- 
dent Holgar J. Johnson of Institute of 
Life Insurance on “The Function of 
Management and What It Implies” and 
Dr. William D. Stroud, chairman of 
the department of cardiology in Uni- 
versity of Pennsylvania’s graduate 
school of medicine, on “Cardiovascular 
Diseases Which Warrant Compensa- 
tion, and Must They Be Permanent?” 





American Life of New York has 
been licensed in Oregon, bringing its 
area to nine states and District of Co- 
lumbia. 








J. V. Albrecht (10) 
North Canton, Ohio 


Charles E. Alt (6) 
Norwalk, Ohio 


Harold G. Austinson (5) 
Sioux Falls, South Dakota 


Melvin W. Babbitt (6) 
South Gate, California 


Richard R. Babbitt 
Manhattan Beach, Calif. 


Corwin K. Barnhart 
Walla Walla, Wash. 


Carl F. Bockelman (6) 
Napoleon, Ohio 


Albert E. Buenzow (3) 
Sturgeon Bay, Wisconsin 


Walter T. Burmeister (4) 
Kansas City, Missouri 


Clarence G. Butts (2) 
Buffalo, New York 


Carleton G. Case (12) 
Marion, Ohio 


Herbert E. Clarke (3) 
Girard, Ohio 


Melvin |. Crumrine (3) 
York, Pennsylvania 


Oliver J. Curfman (5) 
Wadsworth, Ohio 


L. H. DeWeerth (7) 
Bartonville, Illinois 


Albert Felmet, C.L.U. (9) 
Buffalo, New York 








ae A ee 


V. H. Folkers, C.L.U. (6) 


Waverly, lowa Cedar Rapids, lowa 


Mutual Lpowdlly © 
Salales Shere 1957 


Lawrence A. Lubben (3) 





Albert C. Printz (2) 
Canton, Ohio 








Fred W. Gamm 
Wauwatosa, Wisconsin 


H. H. Hantelman (5) 
Mankato, Minnesota 


Carl F. Hanusa (5) 
Madison, Wisconsin 


Samuel J. Harke (9) 
Toledo, Ohio 


Hank Hasselbring (6) 
Oak Park, IIlinois 


Ernest L. Hax (4) 
Victoria, Texas 


Alvin C. Hayes (2) 
Columbus, Ohio 


Frank J. Hummel (6) 
Cushing, lowa 


Melvin S. Johnson 
Mi polis, Mi 





Karl W. Klett (7) 
Milwaukee, Wisconsin 


Donald E. Koehn (3) 
Davenport, lowa 


1. B. Krienke (6) 
Pflugerville, Texas 


M. Melville Larson (12) 
Fargo, North Dakota 


William A. LeCook (5) 
Rochester, New York 


Harold C. Ling (4) 
Columbus, Ohio 


Lutheran Mutual | 


Frederick H. Lueck (10) 
Dayton, Ohio 


Benton G. Luedecke (5) 
Houston, Texas 


Herold J. A. Lueders (8) 
Detroit, Michigan 


Gladys H. Marten (10) 
Manson, lowa 


Robert C. Meyer (2) 
Watseka, Illinois 


Martin A. Moerbe (6) 
Joliet, Illinois 


Clarence A. Norcross 
Portland, Oregon 


Gertrude Nybakken (2) 
Solon, lowa 


John H. Oltman (2) 
Davenport, lowa 


Herbert A. Oster (6) 
Aberdeen, South Dakota 


Tillman J. Palm (4) 
LaPorte, Indiana 


Harold A. Palmer (3) 
Oil City, Pennsylvania 


John M. Park (8) 
Peoria, Illinois 


Leslie M. Pearson (3) 
Story City, lowa 


kL A . 


Dietrich E. Peters (3) 
c¢ ry 
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( ) Figure indicates number of years award has been won. 
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George C. Rausch (5) 
Waterloo, lowa 


Harvey C. Raasch (5) 
Milwaukee, Wisconsin 


Benno H. Ritter, Jr. (6) 
Mi "i Mi + 


v 0 





Howard F. Ritter 
Mi p ih e MAS 4, 





1. E. Rosholt (3) 
Chicago, Illinois 


Vernon L. Schrader (2) 
Elgin, Illinois 


Erwin G. Schrank 
Hamilton, Texas 


Elwin H. Schubbe (4) 
Springfield, Minnesota 


Hubert A. Seifert (6) 
Mendota, Illinois 


Ellsworth H. Shields (5) 
Milwaukee, Wisconsin 


George H. Sielschott (6) 
St. Marys, Ohio 


H. E. Struckmann (2) 
Fairmont, Minnesota 


George W. Thiemann 
Lombard, Illinois 


Harold T. Voigt 
Mt. Prospect, Illinois 


Ralph H. Wandrey 
Mason City, lowa 


A. W. Winkelhake (6) 
Talmage, Nebraska 
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NALU to Premiere Slide 
Film on OASI Sept. 16 
at Annual in Detroit 


An interesting item on the prograp, 
for the annual convention of Nationy 
Assn. of Life Underwriters in pp, 
troit Sept. 15-20 will be the fin, 
showing of a slide film entitled “Cy 
We Have Sound Social Security?” 

The 22-minute narrative has beg 
produced by the social security con. 
mittee under the chairmanship of 4) 
bert C. Adams, general agent of Joy 
Hancock in Philadelphia and _ vice. 
president of the association. It wi 
be unveiled at the committee meeting 
the afternoon of Sept. 16 at Sheratop. 
Cadillac hotel. 


This is part of NALU’s campaig 
to maintain a sound economy and ¢op. 
tain haphazard expansions of the orig. 
inal social security floor of protectio, 
The film will be distributed throug, 
local associations for showings befor 
civic, service, business and _ fratern 
groups. Accompanying it will be; 
special information k:t. with instry. 
tions for showing the _ slides, far 
sheets and press releases. 

Mr. Adams said this slide narratiy 
is the keystone of a countrywide can. 
paign to prove that OASI is nm 
cheap and show that more and large 
benefits will have great costs to the 
nation’s workers. It is in keeping with 
NALU’s efforts to promote individual 
thrift and security and to assure 9]. 
vency tor OASI and the economy, te 
said. 


Give Passing Grades on 
4,081 CLU Examination 


American Coilege uas mailed grad 
reports to the 5,034 candidates who 
sat for 6,202 CLU examinations at 1% 
college locations. Passing marks wer 
given on 4,081 examinations. 

Credit for the last in the series o 
five examinations was given to 5fl 
candidates. Their experience require. 
ments are being reviewed. CLU ani 
associate CLU designations will 
awarded at the annual conferment 
dinner and exercises on Sept. 18 during 
the annual convention of National 
Assn. of Life Underwriters at Detroit. 

This year, 2,286 candidates were ap- 
proved for taking examinations for the 
first time, up 380. The total number 
of candidates and examinations st 
records this year. Last year, 4,176 per- 
sons took 5,278 examinations. 

This year’s examination books were 
graded by 57 graders who devoted si} 
weeks to the task. Examination cen- 
ters were located in the U. S., Korea, 
Honolulu, Philippine islands, Canada, 
Puerto Rico, Mexico and Alaska. 





Wisconsin National Sets 
Leaders Parley at Oshkosh 


Approximately 140 sales leaders are 





expected to attend the star leaders 
conference of Wisconsin National Life 
at Oshkosh, Wis., this week. : 

Speakers at the three-day sessid 
are: Carl E. Schroeder, Wisconsin Na 
tional Life, Oshkosh; Roy E. Davis, 
Illinois Mutual Casualty, Peoria; Lew: 
is W. S. Chapman, LIAMA; Nathan 
H. Weiss, Mutual of New York, Chi 
cago; Charles T. Kingston Jr., Cot 
necticut General Life, Hartford; Jobt 
F. Bond, Mutual Benefit Life, & 
Johns, Mich.; Garnett Inman, Wis 
consin National Life, New Albany; 
Ind.; and Marvin E. Muilenberg, Ne# 
England Life, Grand Rapids. The stat? 
leaders will be welcomed by ™ 
Mead Stillman, president of Wiscot 
sin National Life. 








sistant 
has k 
1954. 


distric 
field, 

O’Dow 
Mr. Lz 
Mutua 
trict g 


Conn 

Cha: 
pointe: 
agenc} 
respon 
the ar 


pointe: 
joined 
manag 
New C 
with } 
came ; 
John } 
1955. 


Prude 


R. ¢ 
pointec 
Pa., to 
who h 
Pruder 
compa! 


ust 16, 1957 


——_ ——__ 


re Slide 
pt. 16 
troit 


the progran 
1 of Nationy 
ters in De 
be the fin 
ntitled “Ca 
Security?” 
ve has beg 
ecurity con. 
nship of Aj. 
gent of Joh 
a and vice. 
tion. It wil 
ittee meetin; 
at Sheraton. 





J’s_ campaign 
omy and con. 
s of the Orig. 
of protection, 
uted through 
wings befor 
and fratern; 
it will be 3 
with instru. 

Slides, fae 


lide narrative 
‘try wide cam- 
DASI is no 
re and large 
costs to the 
keeping with 
ote individual 
to assure go- 
» economy, he 


ades on 
ninations 


mailed grade 
ndidates who 
nations at 115 
> marks wer 
ons. 
the series o 
given to 5¢l 
ence require. 
ed. CLU ani 
ions will be 
1 conferment 
ept. 18 during 
of National 
ors at Detroit. 
lates were ap- 
1ations for the 
total number 
minations set 
oar, 4,176 per- 
tions. 
mn books were 
10 devoted six 
mination cen- 
U. S., Korea, 
ands, Canada, 
1 Alaska. 


11 Sets 
- Oshkosh 





es leaders are 
star leaders 
National Life 
eek. : 
e-day session 
Wisconsin Na- 
toy E. Davis, 
Peoria; Lew- 
AMA; Nathal 
w York, Chi 
ton Jr., Cot 
Jartford; Joh 
efit Life, & 
Inman, Wi 


ilenberg, Nev 
yids. The state 
»med by ©. 
at of Wisco 


New Ne 





August 16, 1957 


LIFE INSURANCE EDITION 


lt 








— 


FIELD CHANGES 


Monumental Life 


Carl V. Tingley, with Monumental 
Life for six years, has been appoint- 
ed as a traveling home office inspector 
with headquarters in Chicago. 








New England Life 





Walter F. Des- 
mond has_ been 
named manager 
at Columbus, O., 
to succeed Clif- 
ford CC. Wharff, 
general agent, 
who died recent- 
ly. Mr. Desmond 
joined New Eng- 
land Life as su- 
pervisor at Colum- 
bus in 1955. 


W. F. Desmond 


Home Life 


William J. Lynch Jr., assistant man- 
ager at Boston since 1955, has been 
named agency field assistant at the 
home office. Jens Christiansen of 
Santa Barbara, Anthony Misho of 
Boston, and Leroy L. Pitkin of Buffa- 
lo, have been named assistant mana- 
gers. Mr. Lynch began his career with 
Hcme Life as a management assistant 
at Boston in 1951. Mr. Christiansen 
joined the company in 1956. Mr. 
Misho joined Home Life as a sales 
trainee in the agency department in 
1954 and became a management as- 
sistant at Boston in 1956. Mr. Pitkin 
has been with the company since 
1954. 


Massachusetts Mutual 


A district group office has been 
opened in Denver, and Charles S. Os- 
born, district group _ representative, 
has been transferred from Kansas 
City to head the office. He has been 
with Massachusetts Mutual since 1955. 

Thomas S. Lambert has been named 
district group representative at Spring- 
field, Mass., to work with Joseph M. 
O’Dowd, district group representative. 
Mr. Lambert has been at Massachusetts 
Mutual’s Battle Creek and Detroit dis- 
trict group offices for two years. 


Connecticut Mutual 


Charles H. Gibson has been ap- 
pointed district agent at a new district 
agency in El Paso, Tex. He will be 
responsible for sales development in 
the area and will serve his personal 
clients. He has been with Connecticut 
Mutual in El Paso since 1946. 


Pilot Life 

E. Rivers Maxwell, Florence, S. C.; 
Luther Z. Barnett, Charleston, S. C.; 
Norman Schramm, Miami, and George 
H. Smith, Washington, have been pro- 
moted to supervisors of Pilot Life. 


Acacia 


Charles W. Ziegler III has been ap- 
pointed manager at New Orleans. He 
joined Acacia after a year as assistant 
manager of Mutual of New York at 
New Orleans. He entered the business 
with New England Life in 1952, be- 
came a supervisor in 1953 and joined 


nom Hancock in a similar capacity in 
5. 


Prudential 


R. Clair Wheeling has been ap- 
pointed district manager at Altoona, 
Pa., to succeed Herman L. Greenberg 
who has retired after 42 years with 
Prudential. Mr. Wheeling joined the 
company at Newcastle, Pa., in 1940 


and has been district manager at Un- 


iontown, Pa., since 1955. 

Robert Blakney has been named 
district manager in Scranton, Pa. He 
has assisted in training field sales per- 
sonnel since 1953. 

Lewis S. Terhune has been ap- 
pointed brokerage manager at the Al- 
ford agency at Chicago for Prudential. 
He joined the company in 1932 as 
special agent in Peoria where he was 
later elevated to assistant manager, a 
position which he held until his re- 
cent appointment. 

Albert F. Wise has been promoted to 
manager of the district office at Golden 


Valiey, N. D., and Ralph F. Brinkman 
has been made staff manager there. 
Mr. Wise has been with the company 
since 1947. 

Rudy Endler, training consultant at 
Prudential’s Los Angeles regional home 
office, has been named associate man- 
ager of the Hawaiian agency. He joined 
the company as an agent at Fresno, 
Cal., in 1949. 

Anthony C. Rivetti has been appoint- 
ed manager at the new San Bruno, 
Cal., district agency. He previously was 
staff manager at the Whittier, Cal., 
district agency. 


Three group insurance promotions 


in the west have been made by the 
Los Angeles regional home office of 
Prudential. John W. Jessup has been 
appointed district group manager at 
Denver to head group operations in 
Montana, Wyoming, Colorado and the 
northeastern half of New Mexico. He 
joined Prudential in 1950 as a trainee 
in the Los Angeles group office. Del- 
bert W. Hamilton has been named 
district group manager at Seattle. He . 
joined the company in 1948 at the Los 

Angeles office. He transferred to Se- 
attle in 1954 as a group service repre- 
senative. Richard G. Merrill, with the 

(CONTINUED ON PAGE 21) 
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for future Agency Managers... 


oe ee eae 
PE Ole ty eee on ee 


with its 


“YEARS AHEAD” 


management 
development 
|, program 


management 
your goal? 


...@ company that looks to the future! 


How Pacific Mutual does more 


. 
. 
ab ig 


as 


PACIFIC MUTUAL builds its 

field management through a 
unique Management Development 
Program—a two year minimum, 
intensive training program in 

the skills and techniques of 
successful Agency Development. 









With a substantial salary (no personal production 
required) Pacific Mutual Management Development Pro- 
gram participants devote full attention to management 
duties. Candidates who pass the strict qualification tests 
and interviews, work as Agency Supervisors while being 
trained by outstanding Agency Builders. After training, 
participants fill Agency Exécutive openings as they arise. 










Can you qualify ? 

Men under age 35 with a college degree who are married 
and have at least one year personal production experience 
are eligible for consideration. Write in strict confidence 
giving details of personal and business history to: 


RALPH J. WALKER, Vice-President 


Pacific Mutual Building 
Los Angeles 55, California 


Home orrice: Los Angeles, California 
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How 








Our Audio-visual System of Selling 


Life Insurance makes it easy. 


When you adopt this system you 
place in the hands of each salesman 
a talking picture machine which he 
takes in, sets it up on the kitchen 
table and runs a program to help him 
make the sale. 


This presents your proposition more 
forcibly than your best salesman can 
do it. 


The result is that sales go up 50% 
and more. 


In one office with 13 men, all but 
one have increased their sales 60 to 








Can a 
Sales Presentation 





As 


65%. The thirteenth does not us 
new method and his sales hav 
increased. 









it Attracts Recruits 


The recruit is attracted by thisq 
ern method. He is quick to see 
Audio-visual (Sound Slide-film) is 
greatest sales tool ever cone 
and he wants it. 





He wants to be with a com 
that is wide-awake enough to u 
tool that is going to revolutionize 
entire Life Insurance business. 


You take him on. 


You equip him with this marvel 
method. 





It is exactly the same implemen 
your best salesman is using to incre 
his sales. 





O. J. McCLURE TALKN 
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KNG PICTURES 





The recruit makes precisely the 
same presentation. He is the full equal 
of your biggest producer so far as his 
presentation is concerned. 


This without weeks of training at 
big expense to you. 


Your recruit problem is solved. 


You get your recruit without big 
expense. 


You hold him because he begins 
immediately to get results. 


No long period of struggle and 
failure. 


He and all your men pass the word 
around that you've got a new and 
better way to sell Life Insurance. 


You save on printing, meetings, 
traveling, advertising. 


And you save on training because 
Audio-visual trains while it sells. 





Chicago 7, Illinois—CAnal 6-4914 


Good a 


Producer ? 








If you think this is the most practical com- 
mon sense you have ever heard about 
the Life Insurance business, get in touch 


with us. 


1115 West Washington Boulevard 
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MINNEAPOLIS 2, MINN.—1038 Northwest- 
ern Bank Bidg., Tel Federal 2-5417. Howard 
J. Meyer, Northwestern Manager. 


NEW YORK 38, N. Y.—17 John Street, 
Room 1401, Tel. Beekman 3-3958. J. T. Curtin 
and Clarence W. Hammel, New York Man- 
agers. 


NEWARK 2, N. J.—10 Commerce Ct., Tel. 
Market 3-7019. John F. McCormick, Resi- 
dent Manager. 


PHILADELPHIA 9, PA.—123 S. Broad St., 
Reom 1027, Tel. Pennypacker 5-3706. Robert 
I. Zoll, Middle Atlantic Manager. 


ST. LOUIS 2, MO.—221 Pierce Bidg., Tel 
Chestnut 1-1634. Geo. £. Wohlgemuth, Resi- 
dent Manager. 


SAN FRANCISCO 4, CAL.—582 Market 
St., Tel. Exbrook 2-3054. Richard G. Ham- 
ilton, Pacific Coast Manager. 


CHANGE OF ADDRESS 
Be certain to enclose mailing label with 
new address. Allow four weeks for comple- 
tien of the change. Send to subscription of- 





fice, 420 E. Fourth St., Cincinnati 2, Ohio. 








EDITORIAL 


COMMENT 





An Option to Buy Future Coverage 


Wouldn’t there be a market for a 
life insurance contract that would 
insure nothing except the policyhold- 
er’s insurability? It would enable an 
agent to say to the man in his 20’s 
and even older, “Sure, you’ve got about 
as much coverage as you can afford 
but it won’t be many years before 
you’ll need a lot more and can afford 
a lot more—and you buy it if you 
are still insurable. For a ridiculously 
low rate, I can sell you an option so 
you can be sure of being able to buy 
that additional insurance even though 
you may no longer be able to pass a 
medical examination.” 

Let’s forget about the anti-selec- 
tion hazard, for the moment. Clearly 
such a contract as this would have 
tremendous appeal for the _ serious- 
minded young man who knows that 
he’s going to need maybe $50,000 to 
$100,000 of individual life insurance 
in the years to come but also knows 
that he can’t swing any such amount 
right now, even on the cheapest term 
basis. Moreover, he hasn’t the earn- 
ing power to justify such an amount 
and perhaps his dependency situa- 
tion wouldn’t warrant it either. 

Ownership of an option contract 
would give the young man a feeling 
that he had mapped out his life in- 
surance future on a= secure basis, 
rather than having to worry about 
whether he would still be insurable 
when he next decided to add to his 
life insurance. From the agent’s point 
of view, the contract would be a tie 
keeping him close to his client and in 
frequent enough touch so as to be 
ready to add to the man’s insurance 
as his prosperity and needs changed. 

The public relations results of sell- 
ing such a contract as this option 
plan should be extremely good. The 
plight of the life insurance buyer who 
accumulates an insurance estate as 
rapidly as his means will reasonably 
permit and his needs dictate but 
then finds himself stymied because he 
has become uninsurable is unfortu- 
nately not something that the aver- 
age man thinks very much about. 
But he should think about it. It is a 
matter that the young family man 
should be concerned about and _ it 
poses a problem for the conscientious 
agent who must ask himself, Is it 
better to sell this man a lot of low- 
rate insurance, so as to protect his 
future insurability, or to hold him 
down pretty much to what perma- 
nent insurance he can pay for, and 
take a chance on his being in good 
enough condition to buy more when 
he needs it? 

The obvious objection to a contract 
that guarantees the right to buy ad- 
ditional insurance (up to a_ speci- 
fied limit) without medical examina- 
tion is of course the opportunity for 
anti-selection. But couldn’t sufficient 
safeguards be used so that anti-se- 
lection would be minimized, permit- 
ting the rate to be kept low enough 
to be attractive? For example, in ad- 
dition to the specified over-all limit 
on the amount that could be bought 
there might be various objective cri- 
teria that would have to be met. A lim- 


itation formula might be worked out 
that would reflect the number of de- 
pendents and the policyholder’s earned 
income. This would keep a fairly sharp 
limit on the buying of excessive 
amounts of insurance just because 
the holder of the option knew he 
had become a poor risk. 

Another safeguard might be to re- 
quire that the option-holder exercise 
as much of the option as he had a 
right to within a specified time, such 
as 90 days after being notified that 
he was eligible for the next higher 
amount of insurance. 

It would seem possible to set up 
sufficient safeguards so that the con- 
tract-holder who found himself to be 
in impaired health would be unable 
to buy enough life insurance to con- 
stitute a very serious source of loss. 
The degree of freedom from loss due 
to anti-selection would seem to de- 
pend more on whether a company 
could get a good cross-section of 


healthy risks to utilize their options 
rather than just the impaired lives 
If the utilization of options were cop. 
fined almost entirely to persons who 
became impaired after buying the Op. 
tion contract, the rate that would haye 
to be charged for the latter might be 
so high as to make the whole propogj- 
tion unattractive. 

For the idea of selling an option to 
buy life insurance we are indebted t 
Kenneth B. Piper, vice-president of 
Provident Life & Accident. In a let. 
ter to the editor congratulating him 
on the editorial in the June 21 jg. 
sue suggesting a group-supplement 
individual policy, Mr. Piper recalled 
that as a young man he talked with 
a friend, also an actuary, about the 
possibility of selling an option to buy 
life insurance that would guarantee 
future insurability without providing 
coverage in the meantime. Mr. Piper 
and his friend finally decided that 
convertible term insurance was the 
logical and economical answer. Hovw- 
ever, we are intrigued by Mr. Piper's 
option idea and believe there might 
well be a market for it in many sit- 
uations that convertible term insur- 
ance would not take care of.—R.B.M. 


Is Social Security Running into Trouble? 


Sen. Martin of Pennsylvania 
has been extremely wise in urging 
the Senate to proceed with caution be- 
fore expanding the social security ben- 
efits any further. The Senator has seen 
what life insurance people predicted a 
long time ago: That the continued ex- 
pansion of social security can impose 
higher and higher costs upon those 
paving into the system. 

Social security payroll collections are 
below expectations, while benefits are 
climbing more rapidly than anticipated. 
As a result, the benefits will exceed 
the collections this year. Although this 
is the first time such a thing has oc- 
curred, it can well happen again. 

Payroll levies will not be increased 
until 196C, unless Congress decides to 
do something before then. The differ- 
ence between income and outgo now is 
being made up from the interest on 
the government bonds in which the 
social security fund is invested. It will 
be necessary to dip into the capital ac- 
count by 1959 unless the tax is raised, 
Sen. Martin estimates. This is not a 
happy situation. Last year, the age at 
which women can begin to receive 
benefits was lowered from 65 to 62, 
and coverage was extended to per- 
manently and totally disabled workers 
who reach the age of 50. These ex- 
pansions upset the calculations. 

The Senator expressed doubts about 
the future that certainly are felt else- 
where when he said: “A year ago we 
did not expect this condition and while 
we expect to have social security ex- 
penditures covered by revenue by 1960, 
our predictions may be wrong again.” 

This underscores one of the life in- 
surance industry’s major objections to 
social security as it now stands: The 
trend toward broadening the system 
until it becomes a huge give-away 
costing workers an intolerable sum. 
The industry feels, and rightly so, that 
social security should be kept to a 
minimum level, providing nothing 
more than a “floor” on which indi- 
viduals may build their own savings 


and insurance programs. The insurance 
men who fought the recent social se- 
curity expansion may see their warn- 
ings proved true all too soon. 

It is encouraging to see leaders like 
Sen. Martin raising a warning flag. It 
is to be hoped that he and others of 
like mind will be able to apply the 
brakes when another concerted move 
for even broader benefits is made 
again.—John B. Lawrence Jr. 


PERSONALS 


Powell B. McHaney, president of 
General American Life; is one of five 
members of the: new Missouri mental 
health commission created by the 1957 
Missouri general assembly. He has 
been named to a five-year term on the 
board, effective Aug. 29. 


H. Bruce Palmer, president of Mu- 
tual Benefit Life, has been named a 
director of Board of Fundamental Ed- 
ucation which has headquarters in In- 
dianapolis. This is a privately support- 
ed agency to promote programs and 
train léadership for self-help individual 
and community improvement. 











O. P. Schnabel, manager at San An- 
tonio for Jefferson Standard Life, re- 
cently celebrated the 50th anniversary 
of his company by serving a barbecued 
chicken dinner on the lawn of his 
home to 76 guests, including the local 
agency force, the office force, agents 
from the surrounding territory, and 
members of their families. 


George R. McCoy, partner in the 
McCoy & Harper general insuranct 
agency in the Board of Trade building, 
has tossed his hat into what has been 
described as a “red hot” race for alder- 
man of Chicago’s 19th ward. The elet- 
tion, which takes place Sept. 17, is 4 
special one to fill the vacancy created 
by the death of Alderman McKiernat, 
a Democrat, who died suddenly in May. 
Mr. McCoy has been in the insurance 
business for about 12 years, but it is 
his first venture into Chicago politics 
He is running as an_ independent. 
Candidate McCoy, who recently passed 
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all qualifications for the CLU designa- 
tion, has long been a successful pro- 
ducer for Pacific Mutual Life, placing 
his life business through the Rappaport 
agency of Pacific Mutual at Chicago. _ 


DEATHS 


THOMAS M. BLANKENSHIP, sec- 
retary and treasurer of Citadel Life of 
Charlotte, N. C., died. 


ROBERT ORRINY, 72, who retired 
three years ago as assistant secretary of 
National Life of Des Moines, died at 
Iowa Methodist hospital, Des Moines, 
cf a heart ailment. He was a former 
president of Des Moines Life Under- 
writers Assn. 


STOCKS 


By H. W. Cornelius, Bacon, Whipple & Co. 
135 S. LaSalle St., Chicago, Aug. 13, 1957 
Current 
















































Bid Asked 
Aetna Life 198 202 
Beneficial Standard ou... 20% 21 
Cal.-Western States ..... 88 90 
Columbian National ....... 80 83 
Commonwealth Life 2434 892534 
Connecticut General 296 298 
Continental Assurance 125 128 
Franklin Life  ................00 106 108 
Great Southern Life 78 82 
Gulf Life 27 28 
Jefferson Standard occ 90 $2 
Kansas City Life ... 1450 = 1480 
Life & Casualty .................. 21% 22% 
Life Insurance Investors .. 154% 16% 
Be CE VECTOR oeciinicesiccsccsicccecsesssséniensens 114 116 
Lincoln National Life ........ 210 213 
BD: igs Ge Bs. Sancecepeicisinnresesnccohanes 101 103 
North American, IIl. .... 22% 23% 
N.W. National Life 0. 82 85 
BI PND BAKO. sescaisasersasessnssvascvscnsesenees 285 300 
Old Line Life 54 58 
Republic Natl. Life 38 39% 
Southland Life 93 93 
Southwestern Life 0.0.0... cece 110 115 
Travelers 80 81 
United, Ill. 25% 26% 
U. S. Life 33 34 
Be OE: TNGD cavsccenscsesinsicnnvcissineseces 4542 46% 
Wisconsin National Life ................ 64 67 


N. Y. Legislators to 
Probe Credit Covers 


on Auto Time Sales 

The New York state joint legisla- 
tive committee on commerce and eco- 
nomic development will conduct a 
series of hearings on consumer credit 
legislation, including insurance as- 
pects of automobile financing and 
packaging of insurance and _ other 
benefits in auto installment sales 
contracts. 

The hearings will begin at 10 a.m. 
Sept. 18 in the Madison room of the 
Biltmore hotel at New York. In addi- 
tion to a review of the motor vehicle 
retail installment sales act, the com- 
mittee will consider the installment 
sales act, wage assignments, bait ad- 
vertising and laws governing personal 
property as security for loans and 
credit. The insurance aspects are ex- 
pected to occupy a prominent posi- 
1i0n on the agenda. 

Persons wishing to be heard at the 
New York City hearings should notify 
the committee’s office in Albany or 
Michael F. Horgan, committee coun- 
sel, who maintains law offices at 
New York. Plans for additional hear- 
ings will be made public later. Sen. 
Van Wiggeren of Herkimer is commit- 
tee chairman. 





Find Decrease in Fatal 
Accidents Among Aged 


Considerable progress has’ been 
made during the past 20 years in re- 
ducing fatal accident: among persons 
aged 6) and over, with a 15% reduc- 
tion in the rate for the last six yea:s 
alone, according to Metropolitan Life. 
However, accidents at these ages still 
take more than 25,000 lives a year in 
the U. S., a toll greater than from any 
other cause except cardiovascular dis- 
eases and cancer. 

A statistical study of fatal acci- 
dents among the aged indi-ated that 
transport and home accidents together 
account for about two-thirds of all the 
deaths from accidents at almost every 
age group past 65, while accidents in 
and about the home account for a ris- 
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EVERYBODY’S TALKING about the 
PHENOMENAL GROWTH of ALL AMERICAN. 


Matchless policies . . . 
and Aggressive Management have made it possible! 


Matchless agency contracts 


CPPORTUNITIES for MANAGERS in 20 states. 








ing proportion of the accidenta, deaths 
with advance in age. 

Falls comprise a large and increas- 
ing proportion of the total accident 
mortality during later life. Among 
males, the proportions are nearly one- 
third at ages 65-74, one-half at ages 
75-84, and three-fourths at ages 85 
and over. Among females, the pro- 
portion is even larger, ranging from 
one-half at ages 65-74 to 9/10 at the 
oldest ages. 

Motor vehicle accidents rank second 
as a cause of fatal injury among older 
people as a group. Among men at age 
65-74, such accidents outrank every 


Uiuce type, iaC.uaing tails. In this age 
group, motor vehicle accidents ac- 
count for nearly two-fifths of the ac- 
cidental deaths among men, and 
somewhat over a fourth among wom- 
en. About half the motor vehicle 
deaths at ages 65 and over are among 
pedestrians. 

Fires and burns by other means 
rank third as a cause of accidental 
death at the older ages among both 
mit and women. Most of these vic- 
tims are trapped in burning build- 
ings. A large number are unable to 
escape because of the infirmities of 
old age. 
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Mr. A. T. Wood 


103 Blanton Building 
Jasper, Alabama 


Dear A. T.: 


Your Protective Life associates are indeed proud of the fine 
record of production which you have compiled during your 
first year as a Protective Life General Agent. Even though 
you were not an experienced life insurance salesman before 
coming with Protective Life, you have compiled a record 
: of consistent production from the very beginning. 


During your first two months with Pr i i 
otective Life you 
earned $1,500, and during your second two months aa 
rate of earnings increased. By the end of your first six 
months, you had earned $6,500 in first 


overriding, 





While we at Protective Life believe that our methods, our 
policy contracts, and our sales material have been instru- 
we fully realize that the greater 


mental in your success, 
share of the credit is yours. 


A. T., there are any number of good companies with whom 
you could achieve life insurance success. You hold the key 
within yourself. Protective Life is grateful that you are 
giving it the chance to provide the opportunity. 


Your sincere good friend, 


William 


liam J. Rushton 
President we 





General Agency Openings 
Throughout the Southeas? 
Write to C. B. Barksdale, 
Agency Vice-President 


PROTECTIVE 


William J. Rushton 
President 





g, and during your first year with Protective Life 
your earnings have averaged more than $1,000 per month. 


This fine record is the source of even greater pride when we 
take into consideration the fact that much of your business 
has been sold in a small town and rural area. 
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SR 
“SAYS: 
\ 


planning 
does more 


than hard 


selling.” 


It’s the first thing Mutual Benefit 
Life men learn—that clients buy 
well planned life insurance—while 
unplanned “ready-to-wear” 
insurance has to be sold, hard! 
That’s why Mutual Benefit Life’s 
intensive Home Office training 
programs are so popular, and why 
graduates like Vincent Sagnelli of 
Flint, Michigan, find success 
more quickly. The ability to give 
sound, helpful service creates more 
clients than the ability to sell 

an unwilling prospect. 











The Mutual Benefit Life 
Insurance Company, Newark, N. J. 


FRATERNALS 


Lutheran Brotherhood 
Reports Record First Half 


A record six-month period for the 
first half of 1957 has been reported by 
Lutheran Brotherhood, as life sales of 
nearly $74 million for the six months 
exceeded the 1956 total for the same 
period by 29.4%. Insurance in force is 
now passing the $800 million mark. 

The last $100 million was added in 
less than a year, whereas it was 26 
years before Lutheran Brotherhood 
reached its first $100 million in 1943. 

Benevolence payments, for scholar- 
ships and various church-related proj- 
ects, exceeded $185,000, an increase 
of $64,000 over the first half of 1956. 
Total assets of the society have passed 
$125 million. 











First National Life of Phoenix 
Seeks to Sell 106,500 Shares 


First National Life of Phoenix has 
filed a registration statement with Se- 
curities & Exchange Commission for 
106,500 shares of its $4 par value 
common stock. 

The company proposes to offer 90,- 
000 of the shares for public sale at 
$12 a share. The selling commissions 
and expenses are estimated at $1.80 
a share. The remaining 16,500 shares 
are subject to sale to employes under 
stock purchase options. 

The company has been conducting 
an expansion program since early last 
year. With more capital and surplus, 
it intends to expand into additional 
states. 








Convention Dates 





Sept. 9-11, International Claim Assn., annual, 
Chalfonte- Haddon Hall, Atlantic City. 

Sept. 13-14, Southwest Management Conference, 
annual. Statler-Hilton hotel, Dallas. 

Sept. 15-20, National Assn. of Life Underwrit- 
crs, annual, Sheraton-Cadillac and Statler 
hotels, Detroit. 

Sept. 16-20, General Agents & Managers Con- 
ference, annual, Detroit. 

Sept. 17, American College of Life Underwrit- 
ers, annual, Sheraton-Cadillac hotel, Detroit. 

Sept. 18, American Society of Chartered Life 
Underwriters, annual, Detroit. 

Sep:. 23, Fraternal Actuarial 
Siatler hotel, Los Angeles. 

Scpt. 23-25. Life Office Management Assn., 
Annual, Shoreham hotel Washington D. C. 

Sept. 23-25, National Fraternai Congress of 
America. annual, Statler hotel, Los Angeles. 

Sept. 26-28, Life Advertisers Assn., annual, 
Sheraton hotel, Philadelphia. 

Oct. 7-8, Conference of Actuaries in Public 
Practice, annual, Morrison hotel, Chicago. 

Gct. 7-11, American Life Convention, annual, 
Edgewater Beach hotel, Chicago. 

Oct. 14, Society of Actuaries, annual, Commo- 
core hotel, New York City. 

Oct. 25-27, Gleaner Life Insurance Society, bi- 
ennial, Louis Joliet hotel, Joliet, Il. 

Oct. 23-25, Assn. of Life Insurance Medica? 
Directors, annual, Statler hotel, New York 
City. 

Oct. 31-Nov. 1, Actuarial Club of the Pacific, 
annual, Biltmore hotel, Santa Barbara, Cal. 

Oct. 3i-Nov. 2, Mid-West Management confer- 
ence, annual, French Lick, Ind. 

Nov. 6-8, Institute of Home Office Under- 
writers, Edgewater Beach hotel, Chicago. 


Assn., annual, 


Nov. 10-14, Life Insurance Agency Managemen. 
Assn., annual, Edgewater Beach hotel, Chi- 
cago. 

Nov. 14-15, New York Assn. of Life Under- 
writers, fall meeting, Van Curler hotel, 
Schenectady, N. Y. 

Dec. 6-8, California State Assn. of Life Under- 
writers, midyear, Rickey’s Studio inn, Palo 
Alto. 

Dec. 9-10, Assn. of Life Insurance Counsel. 





winter meeting, Plaza hotel, New York City. 
Dec. 10, Institute of Life Insurance, annual, 
Waldorf-Astoria hotel, New York City. 
Dec. 11-12, Life Insurance Assn. of America, 
annual, Waldorf-Astoria hotel, New York 


City. 
Feb. 14-15, New York Assn. of Life Under- 
writers General Agents & Managers Confer- 
ence, Gideon-Putnam hotel, Saratoga Springs, 
a. e. 


















Some may contend life insurance selling is not a 
profession. Actually . . few callings carry with 
them a higher degree of responsibility . . . a 
greater opportunity for human service. Labels are 
unimportant. . but the agent’s own concept of 
his position is of vast importance. In our organ- 
ization, we take this view . . . whether life insur- 
ance selling is a profession or a business . . 
above all it should be, must be, a career! 


THE 


Wiestern Life Agent 


... trusted advisor! 
-.. partner in plans 
for tomorrow! | 


CALIFORNIA-WESTERN STATES LIFE INSURANCE COMPANY 


Home Office: Sacramento 
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Probe Promised in Ind. 
‘Crew’ Ad&S Soliciting 


“Crew” selling of hospitalization 
and A&S coverages received a second 
blast from an official source in 
Indiana. Following up Commission- 
er Palmer’s' public warning on 
the licensing of crew solicitors, State 
Sen. Townsend, chairman of the 
state’s special legislative committee 
investigating A&S companies and 
practices, declared such operations 
would “very definitely” be probed by 
his group. 

“‘Crew,’ or ‘chain gang’ selling is a 
source of misunderstandings 





prime 
and complaints about A&S,” he 
charged. “Rarely does the buyer un- 


derstand the provisions of his policy. 
Few if any crew solicitors ever have 
time to explain those provisions— 
even if they know them themselves. 

“This type of selling also definitely 
lowers the prestige of the business,” 
Sen. Townsend declared. 

Recently, Commissioner Palmer 
reported having heard rumors to the 
effect that some out-of-state compa- 
nies have brought salaried crew so- 
licitors into the state without having 
them take the Indiana A&S license 
examination. He pointed out that any- 
one soliciting for A&S in the state 
must pass the state exam. 





Public Wants Broadened 
A&S, Mich. Study Shows 


Early tabulation of the results of a 
survey in questionnaire form being 
conducted by Michigan Medical Society 
indicate that the public favors further 
broadening of A&S coverages, despite 
the probability of additional premium 
cost. The study is designed to reach 
60,000 persons through the mails, press 
and personal interview; more than 
10,000 completed questionnaires have 
been received so far. 





Committees Named by 


International A&H Assn. 


Committees of International Assn. of 
A&H Underwriters have been appoint- 
ed by President Earle R. Bennett, 
Provident Life & Accident, Tampa. The 
committees and their chairmen are: 

Sustaining membership, Webster H. 
Hurley, Bankers Life & Casualty, 
Charlotte, N. C.; publicity, William 
Highfield, Insurance R.&R., Indianap- 
olis; memorial, Sig Bjornson, State 
Auto, Moorehead, Minn.; inter-associa- 
tion public relations, E. R. Bennett, 
Provident L. & A., Tampa; combination 
agents, George E. Lehman, National 
A.&H., Newark; choose the plan, Gib- 
son Wright, Continental Casualty, Eau 
Claire, Wis.; 1958 convention, Richard 
Dutwiler, National Casualty, Los An- 
geles; past presidents advisory council, 
Carl A. Ernst, North American Life & 
Casualty, Minneapolis; associate com- 
pany membership, E. J. Coffey, Mutual 
Benefit H.&A., Portland, Ore.; mem- 


BANK LOANS 
ON VESTED 
RENEWALS 


THREE OR FOUR 
YEAR REPAYMENT 


UNDERWRITERS CREDIT & 
GUARANTY CORPORATION 


340 Pine Street, San Francisco 4, California 
Southern California & Arizona Branch Office 
9935 Santa Monice Bivd., Beverly Hills, Calif. 


bership, Gail L. Shoup, Lincoln Na- 


tional Life, Grand Rapids; education, 
E. H. Magnuson, Federal Life & Cas- 
ualty, Battle Creek; public relations, 
Oakley Baskin, Mutual Benefit H.&A., 
Buffalo; leading producers round table, 
Mr. Baskin; magazine promotion, Bruce 
Gifford, managing director, Chicago; 
legislation, E. H. O’Connor, Insurance 
Economics Society, Chicago. 


Set Dates for DITC 


Classes at Indianapolis 


Dates for fall semester classes of 
the DITC course of International A&H 
Assn. at Indianapolis have been an- 
nounced. 

Classes at Butler university will 
start Sept. 26 and will continue weekly 
through Dec. 19, with a final review 
class after Jan. 1. 

The Butler courses are co-sponsored 
by the Indianapolis life and A&S 
agents’ associations, with the local 
CLU chapter and General Agents & 
Managers Assn. endorsing and helping 
promote enrollments. Class instructor 
will be William Highfield, A&S editor 
of Insurance R&R. 


Kansas City A&S Men 


Elect Passman President 

Kansas City Assn. of A&H Under- 
writers has elected Ralph S. Passman 
president, Harold Bump vice-president, 
and Hale W. Lentz secretary-treasur- 
er. 











Empire State Mutual to Reinsure 


Individual A&S of Mt. Vernon Life 


Empire State Mutual Life of James- 
town, N. Y., which is expanding its 
A&S activity, will reinsure the in- 
dividual A&S business of Mount Ver- 
non Life on Sept. 1 

Mount Vernon’s gross premium in- 
come in the first six months was $10,- 
334,000, excluding the individual A&S 
premiums. Life insurance in force rose 
to $649,130,000. Last year, total A&S 
premiums exceeded $7.9 million, with 
the individual business accounting for 
approximately $500,000. 

Mount Vernon has been concentrat- 
ing on developing ordinary life and 
group business. Proceeds from the 
transaction will be used for the agency 
expansion program. 





American College Publishes ‘57-58 
Announcement of CLU Program 

American College has published its 
1957-58 announcement of the CLU 
study program and professional ex- 
aminations. 

The 48-page annual booklet has 
been brought up to date and some 
sections rewritten. It contains the 
suggested reading list for the revised 
CLU curriculum. A copy may be ob- 


tained by writing to the college, 3942 


Walnut street, Philadelphia. 








SIGN OUT 
FOR BROKERAGE 
BUSINESS AT ANICO? 














And wn mae than waldaute it -- 
WE PROVIDE FACILITIES TO 
IMPLEMENT OUR WELCOME 


1. An ultra-favorable commission agreement. 
2. Vesting arrangements which will please. 
3. Our whole policy line and practices available. 


THE INDUSTRY'S MOST COMPLETE 
LINE OF POLICIES AND PLANS 
* $10,000 & $25,000 minimum preferred rate Policies 
* New and Competitive FAMILY POLICY 
, * Outstanding Annuities and Endowments 
* 10-15-20-30 Pay and all the regular life plans E 
BANK PLAN —S. S. FRANCHISE — NON-MEDICAL P 
— Wide range of Term Plans er 





Openings everywhere for Surplus-Line and 
Career Brokers. For information without obli- 
gation, and in strictest confidence, address: 


COORDINATOR OF SALES 


AMERICAN NATIONAL 
INSURANCE Co. 


OVER 3 BILLIONS, 800 MILLIONS IN FORCE 











REINSURANCE 
EXCLUSIVELY 





LIFE Covdinary and group) 
ACCIDENT & HEALTH 


America’s Specialist in Life Reinsurance 


NORTH AMERICAN RE 


Serving the progressive companies in NorthAmerica 


NORTH AMERICAN REASSURANCE COMPANY 
CHRYSLER BUILDING EAST 


16! Bast 42nd Street, NewYork (7, New York 
TEL. patina Hill 7-170 
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major medical policies guaranteed re- 
newable to age 65. 

Individual policies are issued to 
men and women between the ages of 
18 and 60, while family contracts will 
pe available to the husband, wife and 
children to age 18. The deductible is 
$500 and thereafter 80% of all eligible 
medical expenses are paid up to $7,- 
500 for any one sickness or injury. 

The policies are participating, but 
no dividend is anticipated before the 
second anniversary. 


American United Life 
Makes Annuity Changes 


American United Life has made 
three changes in its annuity plans. 
They are: 

1. Annuity rates have been reduced, 

9. A life annuity with payments cer- 
tain for 10 years is now available in 
addition to the forms previously of- 
fered, and 

3. Larger maximum amounts are 
now obtainable. 

Sample rates for $10 per month at 


age 60 are: Male Female 
Life, no refund $1775.30 $2016.50 
Life, instalment 
refund 1996.10 2172.50 
Life, 10 years 
certain 1854.60 2058.80 


Monumental Introduces 


Two Family Policies 


Monumental Life has introduced a 
family policy which can be issued 
und.r two plans, one providing $3,000 
on the husband and the other $5,000. 
The former may be written for one 
unit only and the latter for 1, 1% or 
2 units. 

Each plan provides $1,000 of term 
p-r unit on each child and ordinary 
on the wife, consisting of $1,000 per 
unit and decreasing to $500 when her 
husband becomes age 65. 

Children from 14 days old, or 10 
days if released from hospital, up to 
age 18 at time of application are cov- 
ered by the policy, as well as future 
children. Children covered by the pol- 
icy remain insured until their 25th 
birthday, at which.time each child can 
convert to ordinary for the same 
amount as on his father’s life. 

In addition to the usual disability 
waiver benefit, the policy waives, 
without additional premium, all future 
premiums upon the husband’s death. 
Upon the wife’s death, premiums are 
= to the husband’s insurance 
only, 

A double indemnity rider may be 


Family income riders will apply to 
the husband’s coverage. 


Mutual Benefit H.&A. 
Sets New Employe Plan 


A new major medical hospital and 
surgical plan providing benefits up to 
$10,000 has been made available to 
employes and members of General 
Agents Assn. of Mutual Benefit H.&A. 
This coverage will replace the existing 
general agency group hospitalization 
plan. Benefits include payment of 
100% of the first $500 and cover hos- 
pital charges plus 80% of the remain- 
der up to the maximum of $10,000. 
A limited version of the plan is of- 
fered to retired personnel over 70 years 
of age. The plan also permits the in- 
sured to convert his group coverage to 
a regular individual hospital and sur- 
gical policy without medical exami- 
nation upon termination of employ- 
ment. 








New Great-West Policy 


Features Dividend Option 


A new policy, designed specifically 
for split-dollar sales and featuring a 
dividend option permitting cash values 
to insured, has been released by 
Great-West Life. The policy, the max-- 
imum security plan, is a participating 
life paid up at 80 contract and under 
the special dividend option, dividend: 
may be used to buy up one year term 
for an amount not exceeding a policy 
reserve at the end of the following 
year. The policy is issued in minimum 
amounts of $10,000 and is subject to 
standard underwriting at all ages. 





Mass. Indemnity Ups Limit 


Massachusetts Indemnity & Life has 
increased the maximum limit of 
monthly indemnity on all long term 
policies to $400 and has increased its 
cptional monthly hospital and nurse 
coverage to $500. These new limits 
apply to male risks in classes A, 
B and C. 








LIAMA Issues Prospecting Book 


Training agents in sound prospect- 
ing methods is the subject of a new 
book, How to Train Prospectors, pub- 
lished by LIAMA and written by 
William H. Whorf, former director of 
schools. 

The 55-page text was inspired by 
LIAMA research indicating that lack 
of training in prospecting is one of 
the major causes of failure and that 
citen not enough emphasis is given this 
~hase of training. 
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Since 1951, we've added over $70 
million insurance in force to bring our 
total over $150 million—twice as much 
as five years ago! We think that's 
Progress with a capital “PP” and we'd 
like to tell you why. Grow with us! 
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Ern 18G7 when tributes were being written to 
the “village smithy”, the Equitable Life of Iowa was 
founded —the company whose home office now 
stands on the site of this blacksmith shop of the 
mid 1800’s. 


TODAY tributes are being written to the 
Equitable Life of Iowa for two outstanding visual 
portfolios — the “Key to Security” and the “Key to 
Business Security”. These sales aids have earned 

the Award of Excellence of the Life Insurance 
Advertisers Association, and substantially 
enhance the incomes of field associates 
using them. 
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Local Officers Attend 
Ill. Leaders School 


The annual leadership training 
school sponsored by Illinois Assn. of 
Life Underwriters was attended by 
75 local and state association ofticers 
at Leland hotel in Springfield. Out- 
going officers passed on their exper- 
ience and “know-how” on their re- 
sponsibilities and duties to new of- 
ficers. Carl E. Lindstrom, Travelers, 
Evanston, was chairman of the school 
session. 


Elkhart Assn. to Give Classes 

Two LUTC courses sponsored by 
Elkhart County (Ind.) Life Under- 
writers Assn. will be given in Elkhart 
this fall. Each course will consist of 
26-214 hour meetings. 


ASSOCIATIONS 


Indiana Assn. to Hold 
Leadership School, Oct. 1 


A leadership training school for 
local association officers will be held 
in South Bend, Oct. 1, by Indiana Assn. 
of Life Underwriters. The school will 
be for Zone I locals, which include the 
Calumet (Michigan City-Gary-La- 
Porte), Hammond, South Bend, Elk- 
hart-Goshen, and Fort Wayne associa- 
tions. 

The program will be under the direc- 
tion of John Eggert, Hammond, vice- 
president of the zone. 














Sixty-three persons representing 25 
local associations attended the leader- 
ship training school in Columbus 
sponsored by Ohio Assn. of Life Un- 
derwriters. 

Youngstown (0O.)—John H. Moyer, district 
manager for Prudential, has been installed as 
president of Youngstown Life Underwriters 
Assn., succeeding Joseph Liguore. 


Davidson to Head Chicago 


Group Supervisors 


William B. Davidson, district group 
manager in Chicago for New England 
Life, has been named president of the 
group supervisors division of Chicago 
Life Underwriters Assn. Frank H. 
Weisman, Bankers Life of Iowa, was 
named program chairman. 


Syracuse—an all-day clambake was held 


Aug. 15 at the Rei Barn restaurant. 








and PROGRESS... 








go together 


As the railroad industry has grown and progressed, so 
has Life and Casualty. From a very modest beginning in 
1903 to more than a Billion Dollars of Life Insurance and 
a Billion Dollars in Accident Insurance in force today! 
We have progressed in other ways as well: In the type 
and variety of protection we offer; in the cordial rela- 
tions we enjoy with our policyholders, and of utmost 
importance, in the fine service rendered to our policy- 
holders by our outstanding field force. 

Known as one of America’s fastest growing Billion 
Dollar Life Insurance Companies, our goal is to reach 
Two Billion dollars of Life Insurance in force by 1960. 
You can be sure this dollar growth will be matched by 
constant progress. 








HOME 
OFFICE 
NASHVILLE 







fife and Casualty 
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ONE AND ONE-QUARTER BILLION DOLLARS LIFE INSURANCE IN FORCE 


RECORDS 


UNION CENTRAL LIFE—Person- 
al life sales during July were the 
greatest ever for that month, totaling 
$17,638,708, an increase of approxi- 
mately $3.75 million over July of 1956. 
Union Central’s personal life sales for 
the first seven months of this year 
amounted to $120,028,628, an increase 
of 14.75% over the same period in 
1956. The company also sold $9,688,- 
609 in group life during July. Total 
sales, including group, for the first 
— months of 1957 was $176,931,- 
439. 


BANKERS LIFE OF NEBRASKA— 
The company continued its record 
smashing production with its seventh 
consecutive record month in 1957. July 
figures show an increase of 52% over 
July, 1956, bringing the year-to-date 
life figures to an increase of more than 
31% over the corresponding period last 
year. A&S sales have increased by 
37% over the corresponding seven 
month period in 1956. 


MIDLAND MUTUAL LIFE—An all- 
time high in new business volume for a 
single month was achieved in July with 
the total paid-for production exceeding 
July of last year by 45%. Leading the 
way for the second straight month was 
the Tice agency of Columbus. Sub- 
stantial increases over July of last year 
also were recorded by the Ashworth 
agency of Marion, O., and the Smith 
agency of Cleveland. 


EQUITABLE LIFE OF IOWA—The 
company continued its 1957 record of 
gain months by producing $13,531,690 
of new paid business during July, a 





gain of 8.2% over the corresponding 


month in 1956. This resulted in the 
largest July production in the 90-yeg 
history of the company, and brough 
the total for the first seven month; 
to an all-time first-seven-month reconj 
of $100,776,023, a 14.6% gain over th 
corresponding period in 1956. Total or. 
dinary life in force at the end of Ju) 
increased to a new high of $1,541,444. 
913. 


NORTHWESTERN NATIONAL 
LIFE—Ordinary sales during Ju} 
were in excess of $20 million, the 
largest in history and 59% higher 
than July a year ago. Northwesten 
National dedicated July to its 400,00 
policyholder families and placed spp. 
cial emphasis on helping existing pol. 
icyholders to review their life insyr. 
ance and to bring it into line with 
changing family and economic cond. 


generé 
startec 
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» 
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tions. Top agency for the month wa; {, 


White & Odell, the Minnesota state 
agency, with ordinary production of 
more than $5,300,000. The Preston 


agency, covering Montana, was 
second. 
PROVIDENT MUTUAL—Leading 


agencies in July, the sixth consecutive 
plus month for the year to date, were 
Benscoter at Detroit, Irwin at Phila. 
delphia, Tipping at Los Angele 
Hooper at Baltimore and Turnbull jn 
Virginia. Year-to-date production js 


the largest on record. Leading agen. |; 


cies are Irwin, Benscoter, Barnhurs 
at New York, Page at Los Angeles 
and Tipping. 

NATIONAL LIFE & ACCIDENT- 
Life insurance in force rose $182,639, 
000 in the first six months to reacha 
total $4,787,000,000. The company ex- 
pects to reach the $5 billion mark by 
year’s end. Assets gained $27.3 million 
to reach a total of $664.8 million. Re. 
sults in the first half were among the 
best on record. 
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Special Ground Fioor 
Opportunities Available 


to GENERAL AGENTS eee 
LIFE + ACCIDENT & SICKNESS 
Y HOSPITALIZATION + GROUP 


MORE COMPETITIVE . . .L.I.C.A. offers a complete portfolio—policies 
filled with unusual selling features .. . 
get your teeth into — and really S-E-L-L! 


loaded with ad 





tages you can 


MORE MERCHANDISING . . .We offer a hard-hitting, sales produc: 
ing program, from “mail to sale”. Everything furnished to you without charge. 


MORE ADVERTISING . .. We help you develop sales potential 


through local advertising, direct mail, quality-lead programs. 


MORE MONEY FOR YOU ... . This is truly a “yround floor” situ. 
ation. L.I.C.A.’s vigorous building program spells O-P-P-O-R-T-U-N-I-T-Y 


for you! 


INVESTIGATE AT ONCE! 


WRITE, WIRE OR PHONE COLLECT 
Paul Reichart, Vice President in Charge of Sales 


Life Insurance Company of America 


Wilmington 99, Del 





* Teleph 


Olympia 4-2474 


LIFE > A and S « GROUP + HOSPITALIZATION 


Let's mo 
informati 
facts on 

Olam in 


Name.......... 
Address...... 


‘Seeencceeneseesenenenen 





ust 16, 1957 


August 16, 1957 
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FIELD CHANGES 


(CONTINUED FROM PAGE 11) 
company since 1954 at the Los Ange- 
Jes regional office, has been named to 
succeed Mr. Hamilton as Seattle group 
sales representative. 


Security-Connecticut Life 


Donald W. Wood has been appointed 
general agent in Oklahoma City. He 
started his career with National Life 
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how would I... 
SELL A 
MILLION? 


A million — more or less — is yours 
to claim when both Par and Non- 
Par from the same source are yours 


to sell. 

With United States Life you get 
that plus so much more from the 
oldest legal reserve stock life in- 
surance company in America. Yes 
..both Par and Non-Par are yours 
for a million from this Billion Dol- 
lar stock company. We welcome 
your inquiry 

THE 


FOUNDED 1850 


NITED 
TATES 
IFE 


INSURANCE COMPANY 
IN THE CITY OF NEW YORK 
BROKERAGE SPECIALISTS 
“Your best friend—in any case” 


Agency Department 

United States Life Ins. Co. 

84 William St., N. Y. C. 

Let's move ahead together. Send me 
information about the Company and 
factson [) Life [ A&H [J Group. 
Olam interested in a General Agency. 


Name. 
Addre: 


MMRMMMMMAMMMMMMMMMAMM MMMM MMM MMM MMM MMM MM MMM MM Me 


— eS ee ee Se 








‘sreeseneeenenseee 


PROM ...eccseeseseecesseersseere 








& Accident in 1951 and became a 
partner in the Tower Insurance agen- 
cy in 1956. 

E. Robert Efros has been appointed 
general agent in San Diego. He en- 
tered insurance with Prudential at 
Phoenix in 1950. He had his own 
agency in San Diego before joining 
Security-Connecticut. 


Indianapolis Life 


James Felker has been appoint- 
ed general agent at Fort Worth for 
Indianapolis Life. 
He will occupy the 
Indianapolis Life 
offices at 1717-19 
Waggoner build- 
ing, Fort Worth, 
which has been the 
office of Malvern 
Marks, who has 
been with Indiana- 
polis Life at Fort 
Worth since 1922. 
Mr. Marks, who is 
retiring as general 
agent, will con- 
tinue in personal production. Mr. Fel- 
ker has been in insurance sales since 
1954. Mr. Marks has been one of the 
company’s leading salesmen in Texas 
since he joined the company. 





James Felker 


Union Central Life 


Richard D. Mc- 
Kenzie, formerly 
a supervisor for 
Union Central 
Life at Boston, 
has been appoint- 
ed manager of the 
company’s newly 
established San 
Diego agency. Mr. 
McKenzie joined 
Union Central in 
1952 at Burling- 
ton, Vt. and later 
was named a su- 
pervisor of that 
agency. He was 
transferred to Boston in 1955. 


Mutual Trust Life 


Mutual Trust Life has established 
its fourth general agency in Chicago 
and has appointed Sam F. Emma 
general agent. Mr. Emma has been in 
life insurance since 1950, and has ex- 
perience in management and super- 
vision. 

In three agency appointments by 
Mutual Trust Life, Dennis R. Apperson 
has been named general agent at Spo- 
kane, Wash., Emmett E. Barrett, man- 
ager at Portland, Ore., and Robert C. 
Spearing, manager at Waterloo, Ia. Mr. 
Apperson entered the life business as 
a personal producer in 1955, and Mr. 
Barrett has been in the business since 
1947, primarily in a managerial capac- 
ity. 


Allstate Life 


George O. Braden jas joined All- 
state Life as sales promotion super- 
visor in the Pacific coast zone. He 
previously was assistant manager at 
San Francisco for Home Life. The 
newly organized Allstate Life will in- 
itiate its operations in Illinois in Sep- 
tember before expanding countrywide. 


Richard D. McKenzie 


Continental Assurance 


Stewart L. Crandell has been ap- 
pointed by Continental Assurance as 
general agent at Lansing, Mich., and 
surrounding territory. He was pre- 
viously associate general agent with 
the Siler agency of Lansing and has 
been in the insurance field as personal 
producer and manager since 1952. 

James A. Pickett has been appointed 
general agent for Continental Assur- 
ance at De Kalb, Ill. He has several 
years experience in life insurance sell- 
ing and has specialized in estate plan- 
ning and business insurance. Mr. Pick- 
ett has served this year as president of 
De Kalb County Life Underwriters 
Assn. 

Josef B. Marks has been appointed 
general agent for Continental at Bing- 





hamton, N. Y. Mr. Marks is in insur- 
ance with his father, Norman G. Marks, 
who has been in the general insurance 
business for more than 30 years. 


State Mutual 


A new agency has been opened 
at Miami and E. Jack Carrier has 
“a been named man- 

ager. Mr. Carrier 
entered the busi- 
ness in 1949 and 
has been assistant 
general agent of 
State Mutual at 


Tampa. 

A new group 
office has been 
opened at Bir- 


mingham and 
Donald L. Milburn 
has been named 
home office repre- 
sentative in charge. Mr. Milburn 
joined State Mutual at Atlanta in 
1954 after group sales experience with 
Connecticut General. 





E. J. Carrier 


Southland Life 


Guy R. Cannon, field assistant at 
Dalias, has been named manager of 
the company’s Little Rock agency. He 
previously had been manager at Little 
Rock until leaving insurance in 1955. 

Jerry Thompson, agent at Dallas, has 
been appointed field assistant working 
out of the Dallas home office. Carl E. 
Waychoff, field assistant at Dallas has 
been transferred to Houston in a simi- 
lar capacity, and Buck White, also field 
assistant at Dallas, has been trans- 
ferred to Midland and will operate as 
field assistant in west Texas and New 
Mexico. 

EASTERN LIFE—David Joseph, for- 
merly with Penn Mutual, has been 
appointed supervisor of the Levine 
agency at New York. 


SECURITY MUTUAL, Binghamton, 
N. Y.—Keith J. Burr, assistant director 
of training at State Mutual’s manage- 
ment training center in Pittsburgh 
since 1954, has been appointed director 
of training. 





of instances? 








If Your Answer Is YES 
to the Following Questions... 


1. Would you like to be a member of a sales 
force whose average producer is earning 
at the rate of $18,750 per year? 


Would you like to be associated with a 
new insurance company—one whose per- 
sonnel placed in force more than $22,000,- 
000 individual life insurance in its first 
year of operation—whose Board of Direc- 
tors, known and respected throughout the 
South, create sales. 


Would you like leads furnished to you by 
the Home Office—leads secured through 
an aggressive advertising program—leads 
that have resulted in sales in the majority 


4. Are you willing to work? 


Thon You Belong with.... 





One of the Fastest Growing New Companies in the 
Country—offering opportunities far exceeding the 
most optimistic expectations of sales personnel. 


Address all inquiries to: Mark Goode 


Executive Vice-President 
Bunkie, Louisiana 









CENTRAL ASSURANCE COMPANY 


COLUMBUS 


John D. Shafer, President 
Write fer complete information en eur 


ACCIDENT & HEALTH, LIFE AND HOSPITALIZATION PLANS 










5, OHIO 

































position calls for a well rounded man and the salary will be in 
keeping with your background and experience. 


Write Box V-81, 
The National Underwriter 
175 W. Jackson Bivd. Chicago 4, Illinois 

















ARE YOU THE MAN? 


All inquiries will be considered confidential. 
Write Box W-21, c/o The National Under- 
writer Co., 175 W. Jackson Blvd., Chicago 
4, Ill. 














UNUSUAL 
HOME OFFICE OPENING 
FOR A BROKERAGE MAN 


For the right man this is a once in a lifetime opportunity! 


About the company: None better; you would immediately know 
it as one of the best and largest, located in the east, long active 


ACTUARIAL 
CAREER JOB OPENING— 


in new Actuarial Division of 50 year old 
Life and Accident Health Company. Age 
and experience open. Prefer man with at 
least five years experience, who has com- 
pleted most of his exams, or willing to do 
so. Job will appeal to man with vision and 
ability to meet the challenge of an ex- 
panding opportunity within company man- 
agement. Write Box V-75, c/o The Na- 
tional Underwriter Co., 175 W. Jackson 
Blvd., Chicago 4, Ill. 











and previously vice-president of At- 
lantic National Life of Anniston, has 
been appointed vice-president and di- 
rector of agencies. 


UNION NATIONAL LIFE—L. La- 
Verne Finch has been named assistant 
director of agencies. During the past 
20 years he has been with Metropoli- 
tan Life and Home State Life in the 
field and at the home office. 





Name Castro to Head 
Puerto Rico Department 


Pablo J. L. Castro has been appoint: 
ed superintendent of insurance in 
Puerto Rico. He succeeds the late Mar- 
iano N. Hidalgo. 


New Company to Double Stock 
Commissioner Gold of North Caro- 
lina and Secretary of State Eure have 
approved an amendment to the char- 
ter of Southern Heritage Life of Hen- 
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a director to fill the vacancy created regional brokerag§ cash | 
by the recent death of Cornelius A. and agency grow} crease 
‘ Craig, a founder of National Life & office of New Yoril so, of 
Ex ceptional Accident and its chief executive for Life at New York}. ber 
many years. Mr. Brooks joined the He began his qj bye 
company in 1931, becoming assistant reer in the hom|)&® ; 
GROUP SALES OPPORTUNITY treasurer in 1934, manager of the in- office agency ¢e.} Who 
vestment department in 1939 and partment of Me} ees of 
vice-president in charge of invest- er Life inf to self: 
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record of results? been named accounting manager for Newark in 1951. He is president of New 
the newly organized Allstate Life. York Group Supervisors’ Assn. ew —_ 
e@ Do you have from five to ten years or more group sales experience? ‘ - Adams 
Peoples Life of Indiana Occidental Life of N. C “Mor 
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in other states has an attractive opening 0. me 
If you now live in the Chicago area, or believe that you would like vet manager of the ord. life div. This is an naen Beet ptt true * y Pay 
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. ‘ , - ‘ : i h T ° n r 
About the opening: Man hired will work with officer currently in ae with yr “ sought the increase to obtain = 
charge of brokerage development at the home office. Will help five examinations or for Associates. Opportun- | tional working capital and wider 
° 7aP . eo . ities in both ordinary and group departments tribution of its stock in the state. 
“train supervisors, conduct training sessions for brokers them- Ability and : : ; 
potential more important than ex- Security Mutual Lif Lincol, 
selves, help develop company promotional material, consult with perience. Replies strictly confidential. Our per- ecurity Mutua e of co. 
. . sonnel know of this ad. Write Box W-12, c/o Neb. has promoted Homer Johnson 0 
general agents regarding brokerage development. Salary open The National Underwriter Co., 175 W. Jackson | 8€Neral agent at Miami, Okla., and Le 
land L. S. Holdt to the home office 


depending on qualifications, Could be a permanent home office 
position or lead to a general agency of your own. 
Qualifications desired: We want a man, age 25 to 35, who has 
had at least three years experience (longer period desirable) 
in working with general insurance men. His record should prove 
that he knows how to develop sizable life insurance production 
from them. He should be the type who can train others to do 
likewise. 





Blvd., Chicago 4, Illinois. 





agency staff as field supervisor. 





We Are Seeking To Fill 


newly formed Life Insurance Affiliate. 
Inside . . 


Two TOP MANAGEMENT Positions 


American States Insurance Company is looking for two men to head up our 


- A manager of internal operations with ability to supervise 
underwriting, help draft policies, devise procedures, etc. 

Outside . . . A life sales manager in the broadest sense capable of packag- 
ing and simplifying the life business for our 34 field sales managers and 


- ooloorlCUM 








Please send complete information about yourself and your record 
to Box W-14, The National Underwriter Company, 175 West 
Jackson Boulevard, Chicago 4, Illinois. Include a small photo if 
available. All inquiries will be treated in strict confidence. 


fine existing general insurance agency plant. 
These are the men who will be primarily responsible for building our new 
company. Age should not exceed 45. 


Write: Mr. John D. Phelan, Vice-President 
American States Insurance Company, P. O. Box 1636, Indianapolis, Indiana 


- 
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NALU V-P Blasts OASDI Amendment 


(CONTINUED 


FROM PAGE 1) 





— 
fits from $108.50 to $118.50 for single 
workers and from $162.80 to $177.30 


P| for married couples; (3) increase max- 


imum family benefits from $200 to 
$296.30 monthly; (4) provide benefits 
for dependents of workers drawing 
cash disability payments; (5) in- 
crease widow’s benefits from 75% to 
80% of the deceased husband’s prima- 
ry benefit; (6) increase by 1% per 
year the payments to covered workers 
who delay retirement between the 
ages of 65 and 72; (7) extend coverage 
to self-employed physicians, and (8) 
authorize limited payments from the 
disability insurance trust fund to the 
states to help defray some of the costs 
of rehabilitating people drawing dis- 
ability benefits. 
* . os 

Commenting further on the bill, Mr. 
Adams had this to say: oe 

“Moreover, we _ certainly cannot 
agree with Mr. Kean’s characteriza- 
tion of these proposals as being only 
minimum revisions. This is particular- 
ly incorrect with respect to the 
changes which would raise the wage 
base to $4,800, increase family benefits 
by almost 50% and provide benefits 
for the dependents of disabled workers. 
And while it may be that some of the 
other benefit increases seem modest 
in and of themselves, we must evalu- 
ate their justification largely in light 
of the fact that benefits have already 
been increased by over 100% on the 
average since 1950.” 

Mr. Adams said further that in at- 
tempting to justify his bill, Rep. Kean 
seemingly had also “hung his hat on 
the argument that the proposed revi- 


sions could be financed without in- 
creasing the social security tax rates. 
Mr. Adams termed this argument 
“specious”, pointing to the fact that 
while the Kean bill would not increase 
the tax rates themselves, it neverthe- 
less would raise the social security tax 
payments of all covered workers earn- 
ing between $4,200 and $4,800 per year. 

“Any way you Slice it,” said Mr. 
Adams, “the bill would mean that mil- 
lions of covered workers would be pay- 
ing higher taxes to Uncle Sam at a 
time when most of them are crying for 
tax relief. We hope that these work- 
ers will not be taken in by this sub- 
terfuge which pretends to provide 
more benefits without increased tax 
payments. We also cannot help won- 
dering whether Mr. Kean’s proposal to 
apply existing social security tax rates 


- to an increased amount of taxable in- 


come does not mark an unfortunate 
further step toward the socialistic goal 
of income redistribution in this coun- 
try.” 

Mr. Adams concluded by saying that 
he saw nothing wrong with Mr. Kean’s 
proposal to extend social security to 
self-employed physicians, stating that 
NALU had always taken the position 
that, generally speaking, all gainfully 
employed people should be covered 
under the program. 





Pilot Life Introduces Family Plan 

Pilot Life introduced its new family 
plan at a 3-day home office meeting 
of 27 district managers from Georgia, 
Virginia, North and South Carolina. 
New sales ideas and coverages were 
discussed. 
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to be gained from 
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— present and future 
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American Motors Head 
to Address NALU Sept. 19 


(CONTINUED FROM PAGE 1) 
inaw, Mich., and John Meehan, Mutual 
of New York, Boston. 

Tuesday the GAMC luncheon speak- 
er will be Alistair M. Campbell, exec- 
utive vice-president of Sun Life of 
Canada. 

Speakers at the WQMDRT dinner 
that evening will be Valerie Kasurak, 
Excelsior Life, Windsor, Ont.; Louise 
Hall, Fidelity Union, Irving, Tex., and 
Deane C. Davis, president of National 
Life of Vermont. 

The American College hour on Wed- 
nesday will have as speaker vice- 
chairman C. Canby Balderston of the 
Federal Reserve board of governors. 

Stanley F. Teele, dean of the grad- 
uate school of business administration 
of Harvard university, will address the 
annual conferment dinner and exer- 
cises of American College Wednesday 
evening. CLU designations will be 
awarded to more than 500. Although 
the diplomas will be conferred at the 
exercises, they will not be actually 
handed out. CLU chapters will hold 


local ceremonies later for the actual 
presentations. 

S. S. Huebner, president emeritus of 
the college, will administer the profes- 
sional pledge. & hs 


Mass. Mutual Eases 


Guaranteed Issue Rules 


Massachusetts Mutual has liberalized 
the regulations in connection with its 
guaranteed issue underwriting under 
pension and profit-sharirig plaris. 

The new regulations. will provide, de- 
pending on the total volume- of cover- 
age and the average amount of insur- 
ance per life, for a maximum guaran- 
teed issue limit up to $20,000 on groups 
of 10 to 24 lives. 





Pru Building at Portland, Ore. 


Construction was started recently 
on Prudential’s hew Columbia district 
agency at Portland, Ore. The new 
$105,000, one-story structure is being 
built at N. E. 67th avenue and Sandy 
boulevard. Prudential will be the sole 
occupant of the building. Raymond L. 
Kirkham is manager of the Columbia 
agency which is now located at 5329 








ACTUARIES 








CALIFORNIA 


N. E. Union avenue. 
ILLINOIS (Cont.) B 





COATES, HERFURTH & 
ENGLAND 
CONSULTING ACTUARIES 


San Francisco Denver Los Angeles 








CHASE CONOVER & CO. 
Consulting Actuaries 
a 
Insurance Accountants 


332 S. Michigan Ave. Chicago 4, II. 
Telephone WAbash 2-3575 











GEORGIA 


IOWA 





RINTYE, STRIBLING 
& ASSOCIATES 


Consulting Actuaries—Insurance Accountants 
Pension Consultants 








TAYLOR AND TAYIOR 


CONSULTING ACTUARIAL AND 
IBM STATISTICAL SERVICE 














ACTUARIES 


Insurance Company Management Consultants 
LIFE — FIRE — CASUALTY 





RICHMOND ATLANTA NEW YORK 








GEORGIA & 
MICHIGAN 


William-Oliver Bldg. | Atlanta Home Office ; a aan — 
GA.-VA.=-N.Y. INDIANA & 
BOWLES, ANDREWS & TOWNE | NEBRASKA 





Haight, Davis & Haight. Inc. 


Consulting Actuaries 
ARTHUR M. HAIGHT, President 


Indianapolis Omaha 


NEW YORK 














ALVIN BORCHARDT & COMPANY 


CONSULTING ACTUARIES 
= ANB = 


INSURANCE ACCOUNTANTS 
3501 CADILLAC TOWER DETROIT 26, MICH. 








1106 WILLIAM OLIVER BLDG. ATLANTA, GA. 


Consulting Actuaries 
Auditors and Accountants 


‘Wolfe, Corcoran & Linder 
116 John Street, New York, N. Y. 





ILLINOIS 


PENNSYLVANIA 





CARL A. TIFFANY & CO. 


CONSULTING ACTUARIES 


211 West Wacker Drive 
CHICAGO 6 


Telephone CEntral 6-1288 


E. P. HIGGINS & CO. 
(Frank M. Speakman Associates) 


Bourse Building 
Phila. 6, Penna. 


Consulting Actuaries 
Accountants 











Harry S. Tressel & Associates 


Consulting Actuaries 
10 S. LaSalle St., Chicago 3, Illinois 
Irma Kramer 


Wm. P. Kell 
D. W. Sneed 


FRanklin 2-4020 





Lenard E. Goodfarb, F.S.A. 
Consulting Actuary 


Market Street National Bank Building 
Philadelphia 3, Pa. Rittenhouse 6-7014 
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Bean & Jones of Chicago 


Lead Hancock Agencies 


The Bean & Jones agency at Chicago 
led all John Hancock agencies in new 
paid business in July with over $2.5 
million of ordinary life. For the first 
seven months of this year, the agency 
has produced $28,316,000, a substantal 
increase over 1956. The agency also re- 
cently held its annual golf outing at 


Itasca Country club and 35 agents at- 
tended. 


Rosberg Heads Fraternal 

Richard W. Rosberg, Chicago, was 
elected grandmaster of Independent 
Order of Svithiod at a recent conven- 
tion of the fraternal in Peoria, Ill. Mr. 
Rosberg is office manager of B. N. 
Anderson & Co., general insurance 
agents in the Insurance Exchange 
building, Chicago. 








OWN YOUR OWN AGENCY 


\Pardonable 


ride. a 









’) none! 

4 
4 

/ climb to a top 


r; ¥ A complete portfo 


/ 
¢ group plan), Major Medical 
4 most versatile decreasing term 


6 Some excellent territories still open (including a few major cities) in 


the United States and Canada. 
If you want to “pop your buttons” 


growing organization, write today to Robert O. Shepler, Vice- 
President, The Maccabees, Maccabees Building, Detroit 2, Michigan. 


THE 


beat. 
Ba personal producer’s contract second to 


instead of a chore. The Home Office training 
program aids the new agent in making a rapid 


designed to fit every prospect and his particular needs. They 
include a low-cost whole !ife plan, Family Guardian (family 


MACCABEES 
a Life Insurance Sociely 


... every once in a 
while a fellow just 
has to “pop his 
buttons” because 

he knows he has 
something great! 
For the man 
interested in 

agency management, 
we've got... 


i) The Top agency build- 
ing contract! For the man 
who is looking ahead to a 
profitable, secure future in his 
Own agency, our contract can’t be 


It helps make recruiting a pleasure 


producer. 
lio of life and S&A insurance plans, 


Catastrophe Insurance plans, and the 
riders ever devised. 


in your own agency with a rapidly 


Founded in 1878 


Home Office 
Detroit 2, Michigan 








‘A Knight 


Today's Knight is the Life 
Susurance Agent—his 
calling and serbice are the 
embodiment of the 
Ruight’s principles of 
honor, loyalty, debotion 
to public good, and pro- 
tection for the people of 
his commumity from undue 
hardship and oppression. 


Rudy Hagelman, 
Vice President and 
Director of Agencies 











{\fo Remember” 


With this creed we 
have built and are 
building one of the 
finest and most pro- 
gressive life insurance 
companies in Amer- 
ica. 





> 
ife Insurance Company 
OF SOUTH CAROLINA 
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She Company In Sour Suture” 





General American President's Club Officers 





Mackinac’s Grand hotel. 


General American Life President Powell B. McHaney, second from left, con. 
gratulates Fred R. Sale, St. Louis, who served as president of the company; 
recent 1957 president’s club convention at Mackinac Island, Mich. In the phot 
are, left to right, Frank Vesser, vice-president, agency division; Presiden 
McHaney; Joseph S. Graves, St. Louis, 2nd vice-president of the 1957 pres. 
dent’s club; Mr. Sale, and Elmer S. Rosenthal, St. Louis, 1st vice-president of 
the club. More than 250 persons attended this year's four-day meeting 4 


————} 








RECORDS 


GUARANTEE MUTUAL LIFE—Life 
sales are up 45.1% over the first seven 
months of 1956 which was the greatest 
sales year in the company’s history. 
A&S sales registered a gain of 27% 
over the first seven months of 1956. 
J. D. Anderson, agency vice-president, 
said the company registered these gains 
despite the fact the field force is made 
up of the same number of men as 
three years ago. The leading agency 
for year-to-date is the Rotthaus agency 
of Greeley, Col., with sales totaling 
$2,605,537. Gordon Mackey, an agent 
in the Rotthaus agency, is leading the 
company for both July and year-to- 
date. Three other agencies are running 
neck-and-neck with Rotthaus. They 
are the Knutson agency of Portland, 
Ore., with sales of $2,478,617; the Cle- 
venger agency of Fort Wayne with 
sales of $2,241,320, and the Novara 
agency of Detroit with $2,046,317 in 
sales for the year. 


KANSAS CITY LIFE—The biggest 
July ever was reported by Kansas City 
Life, making it the sixth month this 
year in which the volume of business 
exceeded any similar month of any 
previous year. The July total was $11,- 
385,621, exceeding by $1,327,914 the 
previous largest July volume of $10,- 
057,707 written in 1956. August is the 
traditional president’s month, with all 
business being written in honor of W. 
E. Bixby who celebrates his birthday 
Aug. 20. In conjunction with President 
Bixby’s birthday, Kansas City Life this 
month is completing construction on 
a new $2,500,000 addition to its home 
office which will double the floor space 
to a total of 170,000 square feet. The 
new addition, a five-story structure, is 
at the rear of the original building, 
making a T-shape structure. 





The Kamaaima agencies of General Amer- 
ican Life led the company’s top agencies in 
paid life volume for June for the fifth consec- 
utive month. Other top agencies for June 
order of qualification were: Pittsburgh branch, 
Pittsburgh; Rosenthal agency, St. Louis; Brem 
& Klein agency, Washington, D. C.; Sale 
agency, St. Louis; Gilles agency, Columbus, O., 
Jeanes agency, Chicago; Levine agency, Los 
Angeles; Roberts agency, St. Louis and Pells 
agency, Denver. 

Nashem agency of Mutual Benefit Life at 
New York led in July with $1,569,000 in sales 
and ranked third for the year to date with 
$8.2 million. The average premium per $1,000 
was $62.52 and the average policy was $20,000. 
The agency expects to exceed its $12 million 
1957 goal by at least $1 million. 


Weintraub agency of Prudential at Pittsburgh 
produced $9,164,763, up 217% in the first six 
months, This did not include group. 





New Dallas CLU Officers 





i 


New officers of Austin (Tex.) CLU 
chapter are, left to right, Oscar T, 
Doell, Great National Life, president; 
Boyd Weide, Minnesota Mutual Life, 
vice-president, and Henry F. Gold- 
smith, Southwestern Life, secretary- 
treasurer. 


FIELD CHANGES 


Mutual Benefit Life 


Edward S. Rossiter has been appoint- 
ed supervisor of the Dayton district 
office of the Earls general agency of 
Mutual Benefit Life at Cincinnati. Mr. 
Rossiter has offices at 1512 Hulman 
building, Dayton. Mr. Rossiter is a 
specialist in estate planning, corporate 
life insurance, and pensions. 


United Benefit Life 


In three general agent appointments, 
E. S. Adams Jr. has been named to 
Wichita, John B. Cram to Kansas City, 
and Charles E. Schmid to Salina, Kan. 
Mr. Adams, who joined Mutual Benefit 
H.&A. and United Benefit Life in 1948, 
will replace Bert Clifton who is retir- 
ing after 34 years with the companies. 
Mr. Cram, who has been general agent 
in Salina since 1954, will succeed F. L. 
Stephens who is also retiring. Mr. 
Schmid came to the companies in 1953 
as an associate on the home office sales 
— staff, and he will replace Mr. 

ram. 

















The Fritz A. Forseth agency of Ab- 
erdeen, S. D., has been named to rep- 
resent North Central Life of St. Paul 
in the Dakotas. 





Manhattan Life has been admitted 
to Nebraska, bringing its area to 3! 
agama District of Columbia and Alas 

a. 





ust 16, 1957 
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icers PERFECT PROSPECTS for ATTNA LIFE'S 
LEIVEI, PREMIUM SPLIT-DOLLAR PLAN 


They are Terry Barnhart . . . president of a thriving corporation. . . 
and his key employees. Each has problems with a common solution. 


Barnhart's problem: to keep his ambitious key people by 
compensating them adequately without undue strain on the business. 


His key employees’ problem: to carry an adequate personal 
life insurance program in the face of high living costs and heavy taxes. 





Atna Life's Level Premium Split-Dollar Plan helps to solve both 
of these problems at surprisingly low cost by taking advantage of a 
favorable ruling under the 1954 Internal Revenue Code. 




















ym left, con- 


i> te On You, Mr. General Insurance Man, undoubtedly know of businesses 

1; President with situations like this. Check your files . . . and then call 

1 i. ; 

wena your nearest AAtna Life General Agency. They are ready to 4 

meeting at demonstrate how this Atna Life plan can help your clients. You bo 
benefit, too — from this EXTRA SERVICE — through ml 








Dfticers large life insurance sales. 






SERVICE TO GENERAL INSURANCE MEN 


Aetna Life’s Level Premium Split-Dollar Plan 

was originally announced and described in our 
publication “Compass”. This monthly bulletin points out 
unusual opportunities like this for building commissions 
and for cementing client relationships. To 

receive your copy regularly write: “Compass,” 

Atna Life Insurance Company, Hartford 15, Conn. 


(Tex.) CLU 
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First Public Offering... 


3-D Pension Plan 
For Small Groups 


Exclusive New Plan Gives Small Concerns 


Every Advantage Enjoyed by Giants 


Groups of 10-40 employees can now be provided 
retirement income plans... on a group underwritten 
basis . . . comparable in features and advantages 
to the finest ever developed for industrial giants. 


Continental has devised master contracts to 
fund more different types of pension plans 
than any other insurance company. 


Directed by this wealth of experience, CAC re- 
search skimmed the cream from the best of existing 
plans. Then results were combined into readily 
adaptable basic elements for building individually 


adjustable programs . . . stress on simplicity and 
adequacy every step of the way. 
No trust needed. Qualifies for tax advantages. 
Group underwriting. Virtually no admin- 
istrative burden. Premiums well below 


individual policies. 


To get the full and easily understandable facts, 
please write for a copy of our booklet, “An Im- 
portant Consideration.” 


“Attractive Commissions’. .. Doubled! 


“An Important Consideration” is almost a do-it- 
yourself pattern for small group pension planning. 
No technicalities. No mysteries. Ask for your copy 


by return mail. 


a 
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CONTINENTAL Aé 





Retirement and Special Plans Department 


310 SOUTH MICHIGAN AVENUE CHICAGO 4, ILLINOIS 





